TOWI]Ship Council Louise M. Palagano
1 Municipal Plaza Municipal Clerk

Bloomfield, NJ 07003
http://www bloomfieldtwpnj.com

VTR Meeting: 02/06/12 07:00 PM
/ - 2012 ORDINANCE SALARY ADJUSTMENT

AN ORDINANCE TO AMEND THE TOWNSHIP OF
BLOOMFIELD’S ORDINANCE ADOPTING TITLES FOR
EMPLOYEES AND FIXING SALARY RANGES

WHEREAS, the Township of Bloomfield has entered into a Collective Bargaining
Agreement with the Fire Fighters Local 19; and

WHEREAS, the Collective Bargaining Agreement sets forth the terms and
conditions of employment including the salaries of the employees of Local 19; and

WHEREAS, the Director of Finance has indicated that there are sufficient funds
within the Township of Bloomfield budget to cover the costs of salaries and benefits
contained within the Collective Bargaining Agreement; and

WHEREAS, the Director of Finance has reviewed the salary rates set forth below
for the titles listed and certifies that they are accurate; and

WHEREAS, it is necessary to amend the Township of Bloomfield salary
ordinance to reflect the salaries contained within the Collective Bargaining Agreement.

BE IT ORDAINED, by the Mayor and Council of the Township of Bloomfield,
New Jersey that the Township of Bloomfield ordinance adopting titles for employees
and fixing salary ranges is hereby amended and supplemented so that the same shall

read as follows:
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Ordinance (ID # 1446)

Fire Fighters

Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11

Step 12

Effective August 1, 2011

Effective December 31,

Meeting of February 6, 2012

Effective January 1,

Effective January 1,

Base Pay
32,487
37,377
42,270
47,158
52,049

56,939

61,830

66,720

71,611

76,501

81,392

86,282

Holiday Pay

2,589.21
2,978.95
3,368.92
3,758.49
4,148.31

4,538.04
4,927.85
5,317.58
5,707.40
6,097.13
6,486.94

6,876.68

2012
Base Pay

33,137
38,125
43,115
48,101
53,090

58,078
63,067
68,054
73,043
78,031
83,020

88,008

Holiday
Pay
2,641.02

3,038.56
3,436.27
3,833.65
4,231.29

4,628.82
5,026.44
5,423.90
5,821.53
6,219.07
6,016.69

7,014.24

2013
Base Pay

33,800
38,889
43,977
49,063
54,152

59,240
64,328
69,415
74,504
79,592
84,680

89,768

Holiday
Pay
2,693.86
3,099.45
3,504.97
3,910.32
4,315.91

4,721.43
5,126.94
5,532.38
5,937.97

6,343.48

6,749.00.

7,154.51

2014

Base Pay Holiday

34,476
39,667
44,857
50,044
55,235

60,425

65,615

70,803

75,994

81,184

86,374

91,563

Pay
2,747.74

3,161.46
3,575.10
3,988.51
4,402.23

4,415.87
5,229.52
5,643.00
6,056.72
6,470.36
6,884.01

7,297.57
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Fire Prev Spec UFD

Ordinance (ID # 1446)

Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11

Step 12

Effective August 1, 2011

Base Pay Holiday Pay

32,487
37,689
42,890
48,092
53,293

58,495
63,696
68,898
74,099
79,301
84,503

89,704

2,589.21
3,003.81
3,418.33
3,832.93
4,247.45

4,662.05
5,076.57
5,491.17
5,905.69
6,320.29
6,734.89

7,149.41

Effective December 31,

Meeting of February 6, 2012

Effective January 1,

Effective January 1,

2012
Base Pay

33,137
38,443
43,748
49,054
54,359

59,665
64,970
70,276
75,581
80,887
86,193

91,498

Holiday
Pay
2,641.02

3,063.91
3,486.72
3,909.60
4,332.41

4,755.30
5,178.11
5,601.00
6,023.81
6,446.69
6,869.58

7,292.39

2013
Base Pay

33,800
39,212
44,623
50,035
55,446

60,858
66,269
71,682
77,093
82,505
87,917

93,328

Holiday
Pay
2,693.86

3,125.20
3,556.45
3,987.79
4,419.05

4,850.38
5,281.64
5,713.06
6,144.31
6,575.65
7,006.98

7,438.24

2014

Base Pay Holiday

34,476
39,996
45,515
51,036
56,555

62,075
67,594
73,116
78,635
84,155
89,675

95,195

Pay
2,747.74

3,187.68
3,627.55
4,067.57
4,507.43

4,947.38
5,387.24
5,827.35
6,267.21
6,707.15
7,147.10

7,587.04
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Ordinance (ID # 1446)

- Senior Fire Prev Spec UFD

Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11

Step 12

Effective August 1,2011

Effective December 31,

Meeting of February 6, 2012

Effective January 1,

Effective January 1,

Base Pay
88,429
89,411
90,392
91,374
92,356

93,337
94,319
95,300
96,282
97,264
98,245

99,227

Holiday Pay

7,047.79
7,126.06
7,204.24
7,282.51
7,360.77

7,438.96

7,517.22

7,595.41

7,673.68

7,751.94

7,830.13

7,908.39

2012

Base Pay Holiday

90,198
91,199
92,200
93,201
94,203

95,205
96,205
97,206
98,208
99,209
100,210

101,212

Pay
7,188.78

7,268.56
7,348.34
7,428.12
7,507.98

7,587.84
7,667.54
7,747.32
7,827.18
7,906.96
7,986.74

8,066.60

2013
Base Pay

92,002
93,023
94,044
95,065
96,087

97,109
98,129
99,150
100,172
101,193
102,214

103,236

Holiday
Pay
7,332.50

7,413.93
7,495.31
7,576.68
7,658.13

7,739.59
7,820.88
7,902.26
7,983.71
8,065.08
8,146.46

8,227.91

2014

Base Pay Holiday

93,842
94,883
95,925
96,966
98,009

99,051

100,092

101,133

102,175

103,217

104,258

105,301

Pay
7.479.21

7,562.18
7,645.22
7,728.19
7,811.32

7,894.36
7,977.33
8,060.30
8,143.35
8,226.39
8,309.36

8,392.49
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Ordinance (ID # 1446) Meeting of February 6, 2012

Effective December 31, Effective January 1, Effective Januarv 1,

2012 2013 2014
Base Pay Holiday Base Pay Holiday  Base Pay Holiday
Pay Pay Pay
1* year of services *upon 33,137 2,641.02 33,800 2,693.86 34,476 2,747.74

completion of basic training/or 6 38,779 3,090.69 39,555 3,152.53 40,346 3,215.58
months date of hire

ond year of service ** 1 year after 63,370 5,050.59 64,637 5,151.57 65,930 5,254.62
completion of basic training/or 18
months from date of hire

31 year of services *** based on 71,573 5,704.37 73,004 5,818.42 74,464 5,934.78

established anniversary date
effective to date hire

4™ year of service*** 79,788 6,359.10 81,384 6,486.30 83,012 6,616.06

5t year of service*** and thereafter 88,008 7,014.24 89,768 7,154.51 91,563 7,297.57

Fire Prevention Specialist U.F.D

1% year of service 33,137 2,641.02 33,800 2,693.86 34,476 2,747.74
2" year of service 47,728 3,803.92 48,683 3,880.04 49,657 3,957.66
3" year of service 62,317 4,966.66 63,563 5,065.97 64,834 5,167.27
4™ year of service 76,908 6,129.57 78,446 6,252.15 80,015 6,377.20
5™ year of service 91,498 7,292.39 93,328 7,438.24 95,195 7,587.04

Sr. Fire Prevention Specialist

UED |
1% year of service 90,198  7,188.78 92,002  7,332.56 93,842  7,479.21
2™ year of service 92,951 7,408.19 94,810  7,556.36 96,706  7,707.47
3" year of service 95,705  7,627.69 97,619  7,780.23 99,571  7,935.81
4™ year of service 98,456  7,846.94 100,425  8,003.87 102,434  8,163.99
5" year of service 101,212 8,066.60 103,236  8227.91 105301  8392.49
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Ordinance (ID # 1446) Meeting of February 6, 2012

SECTION 1. In all other respects all of the provisions of the aforesaid ordinance are
hereby ratified and confirmed
SECTION 2. All ordinances inconsistent herewith are hereby repealed.

SECTION 3. This ordinance shall take effect according to law.

I hereby certify that the above resolution was duly adopted by the Mayor and Council of
the Township of Bloomfield at a meeting of said Township Council held on February 2/,2012.

/
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¥ Vote Record - Ordinance 144

Adopt
O Deny
O  Withdrawn Joanow
0 Table | Carlos Bernard
0 Not Discussed Michael Venezia
MPxxst Reading ] )'Boy
Table with no Vote
D Approve Raymond McCarthy

O Deny Elias Chalet

O Withdrawn

O Table

0 Not Discussed

O First Reading Peggy O'Boyle Dunigan b

O  Table with no Vote Bernard Hamilton b

O  Approve | Raymond McCarthy B m|
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FILE COPY

1.

All terms and conditions of employment contained in the parties’ Agreement
dated January 1, 2008 through December 31, 2011 shall remain in full force and
effect, except as expressly modified herein.

The Term of the new Agreement shall be as follows: Shall be effective
immediately (upon ratification by Union and Township) and end on December 31,
2014.

The base salary cost for each step shall be increased by the following amounts:

Dece.
a. Effectlve‘ﬂanuaﬂ%.l 2012, increase all steps and ranks on all salary

schedules by 2%.

b. Effective January 1, 2013, increase all steps'and ranks on all salary
schedules by 2%.

c. Effective January 1, 2014, increase all steps and ranks on all salary
schedules 2%.

Ao g 1
The Township shall contribute $550.00 for Dental insuiance for all newly hired
bargaining unit members whose hiring was made after r 1,2011. Those
employees shall be responsible for the difference between the Employer’s
contribution and the actual cost based upon the level of coverage the employee
has selected; individual, parent/child, husband/wife, family etc.

All employees shall immediately begin to contribute toward t)}})e $ost of health
benefits as provided for in Chapter 78, P.L. 2011 (approved Oetober1, 2011)
Senate, No. 2937, and any other applicable State or Federal Law. Furthermore all
employees hired after October 1, 2011 shall be required to pay the higher amount
of 15% of the cost of their health care benefits or any amount required under any
State or Federal law or code.

. Vacation for all employees hired after October 1, 2011 shall be as follows: 2 — 10

years 13 working days, 11-20 years 19 working days, 21 and over 21 working
days.

. Personal leave for all employees hired after October 1, 2011 shall be reduced to

three (3) days per year.

Reinstatement of $500 Continuing Education Allowance with proof of minimum
hours education from the Division of Fire Safety.

If any state law is introduced during the life of this contract or after, that repeals
employee’s contribution to Healthcare the Township shall also honor that state
law.
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MEMORANDUM OF AGREEMENT

THIS AGREEMENT, made and executed this. éd) day of 3}/37%:45&1 , 2011, by

arid between Township of Bléomﬁeld (the “Township”) and the F.M.B.A. Local Union 19 (the
“Union”).

WITNESSETH:

WHEREAS, the Township is the puijlic employer of all paid employees of the
Bloomfield Fire Department with the rank of Uniformed Fire Fighter as set forth in the
Collective Negotiations Agreément; and

WHEREAS, all such employees are represented for purposes of collective negotiations
by the Union; and”

WHEREAS, the paﬁies have negotiated in good faith in agreeing to terms and conditions
of employment covering Union members from August 22, 2011 through December 31, 2014;
and

WHEREAS, the parties wish to memorialize those terms and conditions of employment
governing the parties’ labor relations for the aforesaid period of time.

NOW, THEREFORE, in consideration of the promises and the mutual-covenants herein
contained; and for other good and valuable considerations:

1. All terms and conditions of employment contained in the parties’ Agreement
dated January 1, 2008 through December 31, 2011 shall remain in full force
and effect, except as expressly modified herein.

2. The Term of the new Agreement shall be as follows: Shall be effective
immediately (upon ratification by Union and Councﬂ) and end on December
31, 2014 .

3. Effective August 1, 2011, there shall be a new salary guide for all newly hired
FMBA bargaining unit members which shall have twelve (12) steps which

shall include 10 equal steps between the starting salary and the top salary.

4, The base salary cost (on both .the old and new salary guides) for each steép
shall be increased by the following amounts: .
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10.

a. Effective December 31, 2012, increase all steps and ranks on all

salary schedules by 2%

b. Effective January 1, 2013, increase all steps and ranks on all salary
schedules by 2%."

c. Effective January 1, 2014 increase all steps and ranks on all salary
schedules by 2%.

Effectively August 1, 2011, the Township shall contribute $550 00 for Dental
insurance for all- newly hired bargaining unit members. Those employees
shall be responsible for the difference betweén the Employer’s contribution
and the actual cost based upon the level of coverage the employee has
selected; individual, parent/child, hus__band/wife, family, etc. '

All employees shall immediately begin to contribute toward the cost of health
benefits as provided for in Chapter 78, P.L. 2011 (approved June 28, 2011),
Senate, No. 2937, and any other applicable State or Federal Law. If the
provisions contained Chapter 78, P.L. 2011, that require the FMBA
employees to make a contribution for health benefits coverage are ever
repealed, allowed to lapse, amended, or are altered for any reason, wherein
firefighters at top pay would be required to pay less than 30% of the cost of
coverage, all employees hired after this date (all new employees) will be
required to pay the higher amount of 15% of the cost of their health care
benefits or any amount required under any State or Federal law or code. This
provision only becomes applicable if the provisions contained Chapter 78,

P.L. 2011 that require employees to make a contribution for health benefits
coverage are ever repealed, allowed to lapse, amended, or are altered for any
reason, wherein firefighters at top pay Would be required to pay less than 30%
of the cost of coverage.

This Agreement shall be construed in apcordahce. with and governed by the
laws of the State of New Jersey.

The partles respective negotlatlons committees hereby agree to the proposed
changes to the Agreement as. set forth herein and agree to endorse these
changes to their respectlve constituencies for ratification.

The Union shall conduct a raﬁﬁca’uon meeting as soon as practical and shall -

notify the Township of the result of the vote. In the event that the Union
ratifies the Agreement, the Memorandum of Agreement shall be presented to
the Township for approval. Once both parties execute the Memorandum of
Agreement and ratify. the terms and conditions of the new contract, a new
contract will be drafted.

It is agreed. that neither party shall discriminate against, nor engage in any

reprisals or support repercussions of any nature against any employee of the

Township, officers, or members of the Union, or amy individual or-

organization engaged in activities or in support of activities related to

contractual negotiations. - %




IN WITNESS WHEREQF, the parties have set their hands and seals the day and year
first above written.

ATTEST: Township of Bloomfield

WITNESS
ATTEST: - FMBA Local Union 19
TTNESS ~
WITNESS
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AGREEMENT
BETWEEN

THE TOWNSHIP OF BLOOMFIELD
ESSEX COUNTY, NEW JERSEY

AND

THE NEW JERSEY FIREMEN'S MUTUAL
BENEVOLENT ASSOCIATION, INC,, LOCAL NO. 19

AUGUST 1, 2011 THROUGH DECEMBER 31, 2014

Prepared by:
BRIAN J. ALOIA LLC

-~ 2 Broad Street, Suite 407
Bloomfield, New Jersey 07003
(973) 337-6626
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PREAMBLE

This Agreement is entered into this day of

2013 by and between the TOWNSHIP OF BLOOMFIELD, in the County of Essex, New
Jersey, a Municipal Corporation of the State of New Jersey (hereinafter called the "Township"
or the "Employer") and the NEW JERSEY STATE FIREMEN'S BENEVOLENT
ASSOCIATION, INC., LOCAL 19 (hereinafter called the "Association" or "F.M.B.A.") is

designed to maintain and promote a harmonious relationship between the parties.

ARTICLE 1

RECOGNITION

~ The Township hereby recognizes the Association as the exclusive representative for all
Collective Negotiations for all Members of the Fire Department of the Township of Bloomfield,
excluding Fire Lieutenants, Fire Captains, Deputy Fire Chiefs and Fire Chief, within the meaning

of the New Jersey Employer-Employees Relations Act, N.J.S.A. 34:13A-1. 1.et seq.




ARTICLE 11
MANAGEMENT RIGHTS

A, The Employer hereby retains and reserves unto itself all powers, rights, authority,
duties and responsibilities conferred upon and vested in it prior to the signing of this Agreement
by the Laws and Constitution of the State of New Jetsey, and of the United States, including, but
without limiting, the generality of the foregoing, the following rights:

1. To the executive management and administrative confrol of the
Govetnment and its properties and facilities and the assighments of its
Employees;

2. To hire all Employees and, subject to the provisions of law, to determine
their qualification and conditions for continued employment or assignment
and to promote and transfer employees;

3. To take any disciplinary action permitted by law for good and just E.ause.

B. The exercise of the foregoing powers, rights, authority, duties and responsibiiities
by the Employer, the adoption of policies, rules, regulations and practices in furthetance thereof,
and thé use of judgment and discretion in connection therewith shall be limited only by the terms

of this Agreement and by the Constitution and Laws of New Jersey and of the United States.




ARTICLE III

GRIEVANCE PROCEDURE
A, Purpose |
L. The purpose of this procedure is to secure, at the lowest possible level, an

equitable solution to the problems which may arise affecting the terms and
conditions of employment under this Agreement. |
2, Nothing herein shall be construed as limiting the right of any Employee
having a grievance to discuss the matter informally with any appropriate
member of the Department.
B. Definition
The term "grievance” as used herein means any complaint or controversy arising
over the interpretation, application or alleged violation of the terms aﬁd conditions of this
Agreement and may be raised by an individval, the FM.B.A. on behalf of an individual
Employee or group of Employees, or the Township. If an individual Employee files a grievance,
he shall cettify that he first notified the F.M.B.A. and that the F.M.B.A. declined to file such
grievance on such Employee's behalf. Any grievance without such certification shall be denied
summarily and the grievance procedure shall not be afforded to such Employees.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for resolving grievances
between the parties covered by this Agreement, and shall be followed in its entirety unless any

step is waived by mutual consent:




Step One:

(a)

®)

An aggrieved Employee, the F.M.B.A. on behalf of an aggrieved

‘Employee or Employees, or the Township, shall institute action under the

provisions hereof within thirty (30) working days of the occutrence of the
grievance, and an earnest effort shall be made to settle the differences
between the aggrieved Employee, the Company Officer and the Deputy
Chief. This shall be for the purpose of resolving the matter informally.
Failure to act within thirty (30) days shall be deemed to constitute an
abandonment of the grievance. -

Should the grievance not be resolved informally, the grievance should be

submitted, in writing on the appropriate forms to the Fire Chief,

Step Two:

(a)

(b)

In the event the grievance has not been resolved in or at Step One, the
employee or the F.M.B.A. shall, in writing and signed, file the grievance
with the Fire Chief of the Fire Department, within three (3) calendar days
following the informal discussioﬁs at Step One.

The Fire Chief shall render a decision in writing within five (5) calendar
days from the receipt of the grievance. However, in the event the Fire
Chief is on leave, off duty, or out of town, the five (5) calendar day time

limit shall not begin running until the Fire Chief has returned.

Step Three:

()

In the event the grievance has not been resolved in or at Step Two, the
Employee or the FM.B.A. may appeal, in writing, the Fire Chief's
determination to the Township Administrator within five (5) calendar days

following the determination at Step Two.




(b)

The Township Administrator shall render a determination, in writing,
within ten (10) calendar days from receipt of the appeal. However, in the
event the Township Administrator is on leave, off duty or out of town, the

ten (10) calendar day time limit shall not begin running until the Township

Administrator has returned.

Step Four:

(@)  In the event the grievance has not been resolved in or at Step Three, the

_ Employee or the FM.B.A, may appeal, in writing, the Township

Administrator's determination to the Mayor and Township Council within
five (5) calendar days following the determination at Step Three.

(b)  The Mayor and the Township Council shall render a determination, in
writing, within fifteen (15) calendar days from receipt of the appeal.

Step Five:

(@  In the event the grievance has not been resolved in or at Step Four, the
matter may be referred to arbitration as hereinafter provided.
In the event that the Township or the Association desires to submit a

(b)

grievance to arbitratiqn, the following procedure shall be followed:

(1)  The party demanding arbitration shall serve written notice of its
intention to arbitrate on the other party(ies) within ten (10) calendar days
following receipt of the Mayor and Council's determination,

(2)  The party demanding arbitration shall request the New Jersey State
Board of Mediation or the New vJersey Public Employment Relations
Commission to appoint an arbitrator, The selection of the arbitrator shall
be conducted in accordance with the Rules and Regulations of the New
Jersey State Board of Mediation or the New Jersey Public Employment

Relations Commission.




(3)  The costs of the services of the arbitrator shall be borne equally by
the Township and the Association,

(4)  The decision of the arbitrator shall be in writing and shall include
the reasons for such decision.

(5)  The decision of the arbitrator shall be final and binding upon the
Township and the Association.

D. A failure to respond to any Step in this procedure by the Township or its agents
shall be deemed to be a negative response, and upon the termination of the applicable time limits
the grievance may proceed to the next step.

E. Time limits may be extended by the parties by mutual written agreement.

F. The Township reserves the right to file in writing, a grievance on its behalf with
the President of the F.M.B.A. who shall conduct a conference with the representatives of the
Township within ten (10) calendar days of filing of the grievance. In the event no adjustment has
~ been satisfactorily made within ten (10) calendar days after such meeting, either party may file
within ten (10) calendar days for final and binding arbitration in accordance with this Article.

G. In the event the aggrieved elects to pufsue remedies available through Civil
Service, the aggrieved shall cancel the request for arbitration and the matter shall be
withdrawn from this procedure. It is agreed between the parties that no arbitration hearing
shall be held until after the expiration of at least thirty (30) calendar days after the decision
rendered by the Mayor and Council on the grievance. In the event the grievant pursues‘ his
remedies througil Civil Service, the arbitration hearing, if any, shall be cancelled and the
filing fees and expenses incurred thereby shall be paid by the party or parties canceling same.

H. The Grievance Procedure may also be used when there is a denial for payment

of medical expenses which the employee claims is work-related.




ARTICLE IV
F.M.B.A. REPRESENTATIVE

A.l. The Township agrees to grant time off, without any loss of regular pay, for
seven (7) elected convention delegates to attend the annual FM.B.A. Convention, The
F.M.B.A. shall notify the Fire Chief as to the names of said seven (7) delegates no later than
sixty (60) days prior to said Convention.

2. The Township may grant time off as provided above to two (2) additional Fire
Fighters designated by the F.M.B.A, to attend the Annual State Convention provided adequate
manpower is available and there is no need to cover the designated Firefighters' absence by
hiring other Firefighters on an overtime basis.

B. There shall be seven (7) members of the F.M.B.A. negotiating committee who
shall serve without pay when such meetings take place at a time when such members are not
scheduled to be on duty. A maximum of four (4) of said seven (7) members will be granted
leave from duty without loss of regular pay for all meetings between the Township and the
F.M.B.A. for the purpose of negotiating the terms of an agreement, when such meetings are at
a time when such members are scheduled to be on duty and upon twenty-four (24) hours
notice to the Fire Chief.

C. The FM.B.A. may desigﬁate a maximum of five (5) members for the purpose
of processing grievances. Only two (2) may be granted leave from duty without loss of
regular pay for time devoted to meetings between the Township and the FM.B.A. for the
purpose of processing grievances, when such meetings take place at a time during which said
member is scheduled to be on duty and upon twenty-four (24) hours notice to the Fire Chief,
The Township shall be notified annually as to the F.M.B.A.'s selection of said grievance

representatives.




D. The President and the Executive Delegate shall be granted ‘leave from duty
without loss of pay for all membership meetings of the State F.M.B.A., if such meetings take
place at a time when such officers are scheduled to .be on duty, provided that they give
reasonable notice to the Fire Chief of the Department. In the event that the Executive Delegate
is unable to attend, the Alternate Executive Delegate shall be granted leave from duty without
loss of pay for such attendance, provided that two (2) days advance notice of such substitution
is provided to the Fire Chief of the Department. If for good reason, two (2) days notice caﬁnot
be provided, the Alternate Executive Delegate shall give as much notice as possible, which
shall be deemed sufficient. Both men will return to duty after the meeting is concluded.

E. The President or Vice-President, Secretary, Treasurer and Executive Delegate
or Pension Delegate of the F.M.B.A. shall be granted leave from duty without loss of regular
payr for all local membership meetings when such meetings take place when said individuals
are on duty. It is the intention of this Section that the aforementioned individuals will be
granted Jeave from duty without loss of regular pay provided in the sole discretion of the Fire
Chief that there are sufficient men now available for the needs of the Department.

F. Upon prior approval of the Fire Chief of the Fire Department, The F.M.B.A,,
where reasonably warranted, may use the Township's Firehouses for F.M.B.A. business.

G. A duly accredited representative of the State F.M.B.A. may enter the Township
facilities or premises at reasonable hours for the purpose of observing working conditions or
assisting in the adjustment of grievances provided that there is not interference with the
operations of the Department and further provided that permission has been secured in

advance from the Fire Chief or his delegate.



ARTICLE V

DEDUCTIONS FROM SALARY

A, The Employer agrees to deduct from the salaries of its Employees, subject to
this Agreement,jdues for the Association. Such deductions shall be made in compliance with
Chapter 310, Public Laws of 1967, N.J.S.A. (R.S. 52:14-15.9(g)), as amended, Said monies
together with records of any corrections shall be transmitted to the Association Treasurer
within three (3) working days from the payroll period ending date of each bi~weekiy payroll
period.

B. If during the life of this Agfeement there shall be any change in the rate of
membership dues, the Association shall furnish to the Employer written notice thirty (30)
days prior to the effective date of such change and shall furnish new authorizations from its
members showing the authorized deduction for each Employee.

C. The Association will provide the necessary "check-off authorization" form and
deliver the signed forms to the appropriate officers. The Association shall indemnify, defend
and save the Employer harmless against any and all claims, d;emands, suits or other forms of
liability that shall arise out of or by reason of action taken by the Employer in reliance upon

salary deduction authorization cards submitted by the Association to the Employer.




ARTICLE VI
NO-STRIKE PLEDGE

A. The Association covenants and agrees that during the term of this Agreement
neither the Association nor any person acting in its behalf will cause, authorize, or support,
nor will any of its members take part in any strike, concerted failure to report for duty, work
stoppage, walkout or other interference with normal work procedures against the Employer.
The Association agrees that such action would constitute a material breach of this Agreement.

B. In the event of a strike or walkout it is covenanted and agreed that participation
in any such activity by any Employee covered under the terms of this Agreement may be
deemed grounds for termination of employment of such Employee, or Employees, subject,
however, to the application of either the Grievance Procedure contained in Article III, or

applicable law, N.J.S.A.40A:14-19 et seq.

C. The Association will actively discourage and will take all affirmative steps
which are necessary to prevent or terminate any strike, work stoppage, walkout or other
deliberate interference with normal work procedures against the Employer.

D. Nothing contained in this Agreement shall be construed to limit or restrict the
Employer in its right to seek and obtain such judicial relief as it may be entitled to have in la\'?v
or in equity for injunction, or damage, or both, in the event of such breach by the Association

or its members.
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ARTICLE VII

HOURS OF WORK AND OVERTIME

A, Employees assigned to line firefighting platoons shall work a 24-72 schedule.
The 24-72 work schedule shall be based upon a recurring work period of 28 days consisting
of a 24-hour tour of duty, followed by 72 ilours off on a recurring basis. The aforementioned .
schedule constitutes a regular recurring work period within the meaning of Section 7(k) of the
FLSA. Each employees' specific days on and days off duty shall be determined by the
Township.

B. During the time period within which the 24-72 schedule is in effect, days as
noted below shall be converted to “hours” on the basis of one (1) day equals twelve (12)
hours. "Operational Periods" shall mean twelve (12) hours.

C. The 24-72 work schedule shall qualify for and be consistent with the fire
protection modification and exemption from overtime compensation provisions of the United
States Fair Labor Standards Act, Section 7(k).

D. No overtime shall be granted unless said individual works for a period equal to
or in excess of seven and one-half (7-1/2) minutes beyond the regularly ‘scheduled tour of
duty. Those who work seven and one-half (7-1/2) minutes or more, but less than or equal to
fifteen (15) minutes, shall be guaranteed one-quarter (1/4) hour at time and one-half (1-1/2)
the regular straight time rate. Work in excess of fifteen (15) minutes shall be paid at_the time
and one-half (1-1/2) rate for all such time worked.

E. In the event that an Employee is recalled to duty for any other reason than a
multiple alarm fire, the Employee will be entitled to a minimum of four (4) hours work at
ovettime pay computed at time and one-half (1-1/2) the regular straight time rate.

F. In the event an Employee is recalled to duty for a multiple alarm fire, the
Employee will be entitled to a compensatory day off.

G. With the exception of recall to duty for a multiple alarm fire (Section F), hours

11



worked in excess of those regularly scheduled as provided in Section A above, shall be
deemed overtime provided such work has been authorized, and shall be compensated at one
and one-half (1-1/2) times the regular rate of pay. In the computation of an Employee's
regular hourly rate of pay, an Employee's base annual salary plus longevity shall be divided
by two thousand one hundred eighty-four (2,184) hours.

H. The present methods utilized in computation for overtime for those eligible
shall be maintained as stated in a certain ordinance entitled, "An Ordinance Establishing an
Overtime Pay Program for the Officers and Members of the Police and Fire Departments of
the Township of Bloomfield," adopted October 21, 1963, Volume 11 of Township's
ordinances, pages 112,ete.

L. Payment for overtime hours worked shall be made within thirty (30) days or
the next full pay period thereafter. Overtime shall be paid at the rate of pay in effect on the
date that overtime is worked.

I A seniority list will be placed in Headquarters and a copy will be made

available to the President of the F.M.B.A.
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ARTICLE VIII
VACATION LEAVE

A. Employees shall receive Employee vacation, with pay, according to the following
schedule:

In the 1st calendar year of service, an Employee earns one (1) working day each month or

major fraction thereof of service, and two (2) additional vacation days at the end of the

first calendar year, and may take NO days vacation,

In the 2nd calendar year of service, an Employee earns sixteen (16) working days per

year of service and may take the number of days earned in the 1st calendar year of

service as vacation.

In the 3rd calendar year of service through the 10th calendar year of service, an

Employee earns sixteen (16) working days per year of service and may take SIXTEEN

(16) days vacation,

In the 11th calendar year of service through the 20th calendar year of service, an

Employee earns twenty-two (22) working days per year of service and may take

TWENTY-TWO (22) days vacation.

In the 21st calendar year of service, an Employee earns twenty-four (24) working days
per year of service and may take TWENTY-FOUR (24) days vacation. '

In the years thereafter, an Employee earns twenty-four (24) working days per year of
service and may take TWENTY-FOUR (24) days vacation.

B. During the time period within which the 24-72 schedule remains in effect,
“Working Days” are to be converted into twelve (12) hours per working day. Vacation time
may, upon apptroval of the Chief or designee, be taken in operational periods of twelve (12)
hours.

C. The total yeats of service after permanent appointment of each Employee in the
classified Department of Personnel shall be considered in determining annual vacation leave
provided under the above schedule.

D. Annual vacation leave can be carried over to December 31 of the second

13



succeeding calendar year from the year it is earned.
E. In the event an Employee is injured or becomes ill immediately prior to his

vacation, he shall not suffer any penalty and his vacation shall be rescheduled.
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ARTICLE 1X

HOLIDAY PAY
Every employee shall be compensated for holidays at the rate of seven and ninety-seven
hundreds percent (7.97%) of base, in lieu of time off, for holidays regardless of whether
the employee is assigned to work on-a holiday(s). The Township shall pay Holiday pay
to all Fire Department and Fire Prevention staff personnel who are not assigned to work
regular Fire Department shifts, but, rather are assigned to work administrative shifts and
receive all municipal holidays.
The base pay shall be established as of July 1, or effective date of termination by reason
of death or retirement, if earlier, and shall consist of basic salary plus longevity. This
compensation shall be in addition to the equivalent time paid for such holidays. Holiday
pay shall be included in every employees' bi-weekly pay.
As of January 1, 2001, holiday pay shall be included in the base pay as noted in the
Salary Ordinance for the purpose of pension entitlements only. Holiday pay shall not be
used in the computation of overtime, pay for work in higher rank or terminal leave.
The F.M.B.A. hereby agrees that it will indemnify and hold the Township harmless from
any claims and will not encourage, support or pursue any action in any forum wﬁh
respect to the provisions of Section C, except a claim that the Township has failed to
comply, or otherwise has breached, its contractual obligations under Section C. The
F.M.B.A. agrees that holiday pay does not increase the firefighter's houtly pay rate for
overtime ot any other purpose and is included in base pay for the purpose of pension

entitlements only.
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ARTICLE X

SICK LEAVE

A. Sick leave will be granted in accordance with the New Jersey Department of
Personnel rules and regulations.

B. During the time period within which the 24-72 work schedule remains in effect,

| “Day” is to be converted to hours at the rate of twelve (12) hours per day. Sick time may be
taken in operational periods of twelve (12) hours. |

C. In the event an Employee's illness causes his absence from work for a period
greater than three (3) consecutive worked days, or totaling more then ten (10) accumulated days
in any one calendar year, a physician's certificate secured at the Employee's expense shall be
required by the Township.

D. Three (3) sick leave days aggregate shall be granted in a calendar year for
sickness in the immediate family. If absent for sickness in family for three (3) consecutive work
days, a letter from said family member's attending physician shall be required of the Employee,
stating the Employee's need to be at home. Immediate family is defined as ‘mother, father, wife,
husbénd, son, daughter, mother-in-law or father-in-law.

E. Employees who retire after twenty-five (25) years or more of credited service in
the pension system or employees retired on a disability pension approved as such by the New
Jersey Division of Pensions, Will be paid at the current salary figures of one (1) day’s pay for -
every three (3) day’s of éccmed sick leave, without limitation on the number of accrued sick
leave days and an additional one (1) day’s pay for every four (4) days of accruéd sick leave in

excess of two hundred (200) days.

16




F. In the event that a Firefighter dies in the line of duty, his estate shall receive
payment for his accumulated sick days as prescribed above in Section E for retirement with
twenty-five (25) years of service.

G. An Employee who dies while still an active member of the Fire Department will
have paid to his estate the following benefit at current salary figures: one (1) day's pay for
every three (3) days of accrued sick leave, without limitation on the number of accrued sick
leave days. Upon retirement or death while an active _member of the fire department, payout of
earned, accrued unused sick time will be baééd upon one (1) day being calculated at 8.4 hours.

H. The Township shall offer optional buyback of up to five (5) days sick time a
year for those who have accumulated at least twenty-seven (27) days and have not used any
sick time during the year with option dropping by one (1) day for each sick day used.

L A Member who is injured, ill or disabled from any cause, shall be granted injury
leave with pay for a period not exceeding one (1) year provided that the examining physician,
appointed by the Township, certifies to such injury, iliness or disability. Such injury leave shall
only be granted upon exhaustion of any sick leave accumulated pursuant to other sections of

Article X,
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ARTICLE XI
HEALTH, DENTAL AND PRESCRIPTION DRUGS

A, Employees shall have the option to choose the Traditional Plan or the Direct
Access Plan. However, all employees that remain in the Traditional Plan will be required to pay
the cost difference between the Traditional Plan and the Direct Access Plan based upon the
employee’s coverage (family, husband/wife, parent/child, parent/children, single, etc.) From
January 1, 2007 forward Health Benefits covei'age shall not mirror the State Health Benefits
plan, and coverage shall not change without further negotiations. However, the Township may
change insurance carriers, or be self-insured and as a result change insurance plans so long as
equal to or better benefits are provided compared to the existing plan.

All Employees shall immediately begin to contribute rtoward the cost of health benefits
as provided for in Chapter 78, P.L. 2011 (approved June 28, 2011), Senate, no, 2937, and any
other applicable State of Federal Law. If the provisions contained in Chapter 78, P.L. 2011, that
require the FMBA employees to make a contribution for health beneﬁts.coverage are ever
repealed, allowed to lapse, amended, or are altered for any reason, wherein firefighters at top
pay would be required to pay less than 30% of the cost of coverage, all employees hired after
August 1, 2011, will be required to pay the higher amount of 15% of the cost of their health care
benefits or any amount required under any State or Federal law or code. This provision only
becomes applicable if the provisions contained in Chapter 78, P.L. 2011 that require employees
to make a contribution for health benefits coverage are ever repealed, allowed to lapse,
amended, or are alte1'éd for any reason, wherein firefighters at top pay would be required to pay
less than 30% of the cost of coverage.

B. In accordance with N.L.S.A. 40A:10-23, the Township agrees to pay the premium
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charges for certain eligible pensioners and their dependents covered under the health insurance
plan a set forth in Section A above, but not including survivors, if such employees retired on a
benefit based on twenty-five (25) years or more of service credited in the retirement system, but
including employees who retired on disability pensions based on fewer years of service credited
in such retirement system.

C. In the event that a statute is enacted during the term of the contract, which
statute provides for retirement based on twenty (20) years or more rather than twenty-five (25)
years or more of service, then the Township shall provide the State Health Benefits Program
benefit to retired Employees on the basis of twenty (20) years or more of service.

D. For Employees hired before August 1, 2011, the Employer agrees to provide
dental insurance coverage. Said cost to the Employer of such coverage for each employee shall
be a maximum average cost of $400.00 per Employee. If the cost goes up on expiration of
contract with the Dental Insurance carrier, the Township will pay the increase. The coverage
will be for family, husband/wife, single, or employee/child, depending on the Employee’s
status. \

For Employees hired on or after August 1, 2011, the Employer agrees to provide dental
insurance coverage up to a maximum cost of $550.00 per Employee. The Employees shall be
responsible for the difference between the Employer’s contribution and the actual cost based
upon the level of coverage the Employee has selected; individual, parent/child, husband/wife,
family, etc.

E. Prescription Plan.

Employees agree to use the BeneCard Plan for his/her prescription drugs. Coverage

under such Plan will be based upon the employee’s status (family, husband/wife, parent/child,
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parent/children,. single, etc.). The BeneCard Plan provides for a co-payment for each
prescription of $5.00 for generic drugs and $10.00 for name brands. The Township reserves the
right to change plans and/or carriers or to self-insure so long as equal or better benefits are

provided. This is intended to be a continuation of the existing prescription drug plan.
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ARTICLE XTI

- PAY FOR WORK IN HIGHER RANK

A, Firefighters assigned by the Chief of the Fire Department to serve in an Acting
Captain capacity during the calendar year shall be paid at twenty-five (25%) percent of the
maximum rate set for the Firefighters in the Local Agreement except under the following
circumstances. When such assignment exceeds four (4) consecutive tours of duty regardless of
whether the assignment spans more than one calendar year, the acting Captain shall 5e paid at
the rate of pay set for the fifth (5™ or maximum step of the Captain rank retroactive to the
commencement of the third (3) consecutive shift of such assignment, When an acting Captain
assignment involves an individual Firefighter replacing the same Captain, that Firefighter shall
begin to be paid at the rate of pay set for the fifth (5™ or maximum step of the Captain rate
commencing with the fifth (5™) such fill-in during a calendar year even when the five (5) shifis
are not consecutive retroactive to the commencement of the third (3") shift replacement for that
Captain.

B. Payment for work in the higher rank shall be made within thirty (30) days
following the month in which the work in the higher rank was performed.

C. Employees will be paid hour for hour each hour that is worked, retroactive to the
assignment of that rank,

D. Longevity, holiday pay and any other stipends received by firefighters of the

higher rank shall not be considered when calculating acting Captain pay.
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ARTICLE XTII

CLOTHING ALLLOWANCE

A, The Township shall provide an annual clothing allowance of seven hundred
($700) dollars to all Employees, except the Fire Inspectors, payable on or prior to May 15
following the yeaf the allowance was earned.

B. An annual clothing allowance of seven hundred and twenty-five ($725) dollars
shall be paid to the Fire Inspectors, payable on or prior to May 15 following the year the
~ allowance was earned.

C. The clothing allowance shall be paid to Employees who are employed by the
Township on January 1st of the given year and have been employed for twelve (12) months
continuously prior to that date.

D. The clothing allowance shall be pro-rated for Employees who are employed by

the Township for a portion of the preceding year according to the following formula:

1. Upon completion of three (3) months' service - 25% clothing allowance.
2. Upon completion of six (6) months' service - 50% clothing allowance.
3. Upon completion of nine (9) months' service - 75% clothing allowance.

E. The clothing allowance shall be pro-rated for Employees who retire by payment

for the portion of the year in which they retire according to the following formula:

1. Upon completion of three (3) months' service - 25% clothing allowance.
2, Upon completion of six (6) months' service - 50% clothing allowance.
3. Upon completion of nine (9) months' service - 75% clothing allowance.
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F. The Township agrees upon the death of an active member, to pay the member’s
estate the total amount of clothing allowance as indicated in Article XIII, Sections A and B,

regardless of the number of months the member worked during the year,

23



ARTICLE X1V

PROTECTIVE GEAR

The Township shall provide the following protective gear:

L. Helmet

2. Turnout Coat

3. | Boots

4, Turnout Bunker Pants
5. Gloves

6. | Nomex Hood
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ARTICLE XV

MATERNITY LEAVE

Each Employee shall be granted two (2) working days leave without loss of regular pay,
for the birth of the Employee's child. These days shall be taken at the Employee's discretion
within thirty (30) days of the birth. During the time period within which the 24-72 schedule is in

effect, “Working Days” are to be converted into twelve (12) hours per working day.
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ARTICLE XVI

BULLETIN BOARDS

A bulletin board, designated by the Fire Chief, shall be made available by the Township
for the use of the F.M.B.A. for the purpose of posting F.M.B.A. announcements and other
information not of an inflammatory or derogatory nature. The Township may have removed from

the bulletin board any material which does not conform with the intent of the above provision of

this Article.
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ARTICLE XVII

RETENTION OF BENEFITS

Except as modified by this Agreement, all provisions of Municipal Ordinances applicable
to Employees covered under this Agreement shall remain in full force and effect during the term

of this Agreement.
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ARTICLE XVIII

PERSONAL LEAVE

A, Employees covered under this Agreement shall be entitled to personal leave days
annually without loss of regular pay, in addition to any other time off provided for this

Agtreement. Employees shall be granted personal leave days in accordance with the following

schedule:
Years of Service. Days of Personal Leave
Less than 15 yeats 5
15 years or more 6
B. During the time period within which the 24-72 schedule remains in effect, “Leave

Days” are to be converted to twelve (12) hours per day.

C. Requests for personal days shall be granted, so long as the employee provides
reasonable advance written notice to the Fire Chief (except in the case 6f emergency) and, at the
time of request, three (3) or more vacation slots are not filled.

D. Personal leave days shall not accumulate to the credit of the individual employee
from year to year and if not taken during the calendar year, shall be lost.

E. In the event an employee is unable to take personal leave days in the calendar
year in accordance with Paragraph C of this Articlé, such personal leave days shall be granted
upon the employee's request within a reasonable time following such requested personal leave

days and may be carried over into the following year until the employee is permitted to take it.
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ARTICLE XIX

DEATH IN FAMILY LEAVE

A. Leave of absence of four (4) working days, without loss of regular pay, shall be
granted té each Employee upon the death of a member of his immediate family. Immediate
family is defined as: mother, father, sister, brother, son, daughter, husband, wife, grandparents,
step-children, step-parents, mother-in-law, father-in-law, brother-in-law, sister-in-law, step-
grandparents, spouse's grandparents or such relative of either Employee or spouse who may be
residing in their household.

B. One (1) day's leave, without loss of regular pay, may be granted by the Fire Chief
upon the death of other relatives.

C. Duting the time period within which the 24-72 schedule remains in effect,

“Working Days” are to be converted to twelve (12) hours per working day.
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ARTICLT XX

RETIREMENT
A, Upon an Employee's retirement, the Employer shall provide a written accounting
of the amount of accumulated earned but deferred benefits such as accrued sick time, vacation
time, holiday pay and Timé Coming.
B. Upon agreement to spread payments over a period of time, Management shall
provide the employee with a schedule of the dates of payment. |

C. Employees shall retain all pension rights under New Jersey Law.
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A,

ARTICLE XXT
SALARIES

The salary for all Employees covered by this Agreement is set forth in the

Schedule noted below,

1.

Pay stubs provided with paychecks shall indicate work hours and the rate of pay.

. Upon an employee's request, his or her paycheck shall be placed in an envelope.

Firefighter Members of the Fire Department shall receive credit for prior
creditable service in their respective positions and office in such department so
that existing years of creditable service in their respective position and office in
the department shall determine the annual salaries of such officers and members
in the Department. The annual salary according to years of creditable service shall
be determined and shall become effective on the first bi-weekly pay period in
which the respective annual anniversary dates fall.

Members of the Fire Department of the Township of Bloomfield, covered by this
bargaining Agreement, when terminating their services with the Township shall
be paid one-twelfth (1/12) of their annual salary for each complete month
employed by the Township. Members of the Fire Department working a patt ofa

month shall be paid for the actual days worked in the final month of employment,
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B. Salary Schedule(s)
The salaries of Members of the Fire Department of the Township of Bloomfield covered
by this Agreement are fixed and determined as follows:

Firefighters hired on or after August 1, 2011:

August 1, 2011 December 31, 2012 | January 1, 2013 January 1, 2014

Base Holiday | Base Holiday | Base Holiday | Base Holiday

Step 1 32,487 |2,589.21 | 33,137, |2,641.02 | 33,800 |2,693.86 | 34,476 |2,747.74

Step2 {37,377 |2,978.95 38,125 |3,038.56 | 38,889 |3,099.45 |39,667 |3,161.46

Step3 | 42,270 |3,368.92 | 43,115 |3,436.27 | 43,977 |3,504.97 | 44,857 |3,575.10

Step4 | 47,158 |3,758.49 | 48,101 |3,833.65 | 49,063 |3,91032 | 50,044 |3,988.51

Step 5 52,049 | 4,148.31 53,090 |4,231.29 | 54,152 {4,31591 | 55,235 |4,402.23

Step6 | 56,939 |4,538.04 | 58,078 |4,628.82 | 59,240 |4,721.43 | 60,425 |4,415.87

Step7 |61,830 |4,927.85]63,067 |5,026.44 | 64,328 | 5,126.94 | 65,615 | 5,229.52

Step8 | 66,720 |5317.58 | 68,054 |5,423.90 | 69,415 | 5,532.38 | 70,803 | 5,643.00

Step9 | 71,611 |5,707.40 | 73,043 |5,821.53 | 74,504 | 5,937.97 | 75,994 | 6,056.72

Step 10 | 76,501 | 6,097.13 | 78,031 | 6,219.07 | 79,592 | 6,343.48 | 81,184 | 6,470.36

Step 11 | 81,392 | 6,486.94 | 83,020 |6,016.69 | 84,680 | 6,749.00 | 86,374 | 6,884.01

Step 12 | 86,282 | 6,876.68 | 88,008 | 7,014.24 | 89,768 | 7,154.51 | 91,563 | 7,297.57
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Fire Prevention Specialist U.F.D. hired on or after August 1, 2011:

August 1,2011 December 31, 2012 | January 1, 2013 Januvary 1, 2014

Base Holiday | Base Holiday | Base Hbliday Base Holiday
Step1 |32,487 |2,589.21 {33,137 |2,641.02 {33,800 |2,693.86 |34,476 |2,747.74
Step2 |37,689 |3,003.81|38443 |3,063.91 39,212 |3,12520 39,996 |3,187.68
Step3 |42,890 |[3,418.33 | 43,748 |3,486.72 | 44,623 |3,556.45 | 45,515 |3,627.55
Step4 | 48,092 3,8_32.93 49,054 | 3,909.60 | 50,035 |3,987.79 | 51,036 |4,067.57
StepS5 | 53,293 | 4,247.45 54,359 4,332.41 | 55,446 | 4,419.05 | 56,555 | 4,507.43
Step6 | 58,495 |4,662.05 | 59,665 |4,75530 60,858 |4,850.38 (62,075 |4,947.38
Step7 | 63,696 |5,076.57 64,970 |5,178.11 66,269 |5281.64 | 67,594 |5,387.24
Step8 | 68,898 |5,491.17 | 70,276 | 5,601.00 | 71,682 | 5,713.06 | 73,116 | 5,827.35
Step9 | 74,099 |5,905.69 | 75,581 | 6,023.81 | 77,093 |6,144.31 | 78,635 |6,267.21
Step 10 | 79,301 | 6,320.29 | 80,887 | 6,446.69 | 82,505 | 6,575.65 | 84,155 | 6,707.15
Step 11 | 84,503 |6,734.89 | 86,193 | 6,869.58 | 87,917 | 7,006.98 | 89,675 |7,147.10
Step 12 | 89,704 |7,149.41 | 91,498 | 7,292.39 | 93,328 | 7,438.24 | 95,195 | 7,587.04
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Senior Fire Prevention Specialist U.F.D. hired on or after August 1, 2011:

August 1,2011 December 31,2012 | January 1, 2013 January 1, 2014

Base Holiday | Base Holiday | Base Holiday | Base Holiday
Step 1 88,429 7,047.79 | 90,198 | 7,188.78 | 92,002 |7,332.50 | 93,842 |7,479.21
Step '2 89,411 7,126.06 | 91,199 | 7,268.56 | 93,023 |7,413.93 | 94,883 | 7,562.18
Step 3 90,392 7,204.24 1 92,200 | 7,348.34 | 94,044 | 7,495.31 (95,925 |7,645.22
Step 4 91,374 7,282,51 93,201 |7,428.12 95,065 |7,576.68 | 96,966 |7,728.19
Step 5 92,356 7,360.77 | 94,203 | 7,507.98 | 96,087 |7,658.13 | 98,009 |7,811.32
Step 6 93,337 7,438.96 | 95205 | 7,587.84 | 97,109 |7,739.59 {99,051 |7,894.36
Step 7 94,319 7,517.22 | 96,205 | 7,667.54 | 98,129 | 7,820.88 | 100,092 | 7,977.33
Step 8 95,300 7,595.41 | 97,206 7,747.32_ 99,150 |7,902.26 | 101,133 | 8,060.30
Step 9 96,282 | 7,673.68 | 98,208 | 7,827.18 | 100,172 | 7,983.71 | 102,175 | 8,143.35
Step 10 | 97,264 7,751.94 1 99,209 | 7,906.96 | 101,193 | 8,065.08 | 103,217 | 8,226.39
Step 11 | 98,245 7,830.13 | 100,210 | 7,986.74 | 102,214 | 8,146.46 | 104,258 | 8,309.36
Step 12 | 99,227 7,908.39 | 101,212 | 8,066.60 | 103,236 | 8,227.91 | 105,301 { 8,392.49

1st year of service
*upon completion of basic
training/or 6 months from date of hire

- 2nd year of service

Hired before August 1, 2011, effective December 31, 2012

** 1 year after completion of
basic training/or 18 months from date of hire
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Base Pay Holiday Pay
$33,137 $2,641.02*
$38,779 $3,090.69*
$63,370 $5,050.59*




3rd year of service
- **¥pased on established anniversary
date effective to date of hire
4th year of service***

5th year of service***
and thereafter

Fire Prevention Specialist U.F.D.

1st yeat of service
2nd year of service
3rd year of service
4th year of service
5th year of service

Senior Fire Prevention Specialist U.F.D.

Ist year of service

2nd year of service
3rd year of service
4th year of service
5th year of service

¥k Qee Article IX, Section D
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$71,573

$79,788

$88,008

$33,137
$47,728
$62,317
$76,908
$91,498

$90,198
$92,951
$95,705
$98,456
$101,212

$5,704.37*

$6,359.10*

$7,014.24*

$2,641.02*
$3,803.92*
$4,966.66*
$6,129.57*
$7,292.39%

$7,188.78*
$7,408.19%
$7,627.69*
$7,846.94*
$8,066.60%



Hired before August 1, 2011, effective January 1, 2013

1st year of service
*upon completion of basic
training/or 6 months from date of hire

2nd year of service
** 1 year after completion of
basic training/or 18 months from date of hire

3rd year of service
***hased on established anniversary
date effective to date of hire

4th year of service***

5th year of service***
and thereafter

Fire Prevention Specialist U.F.D.

1st year of service
2nd year of service
31d year of service
4th year of service
5th year of service

Senior Fire Prevention Specialist U.F.D.

1st year of service

2nd year of service
3rd year of service
4th year of service
5th year of service

#xk4See Article IX, Section D

Base Pay Holiday Pay
$33,800 $2,693.86*
$39,555 $3,152.53*
$64,637 $5,151.57*
$73,004 $5,818.42%
$81,384 $6,486.30%
$89,768 $7,154,51*
$33,800 $2,693.86*
$48,683 $3,880.04*
$63,563 $5,065.97*
$78,446 $6,252.15%
$93,328 $7,438.24*
$92,002 $7,332.56*
$94,810 $7,556.36*
$97.619 $7,780.23*
$100,425 $8,003.87*
$103,236 $8,227.91*

Hired before August 1, 2011, effective January 1, 2014

1st year of service
*upon completion of basic
training/or 6 months from date of hire

36

Base Pay Holiday Pay
$34,476 $2,747.74*
$40,346 $3,215.58*



2nd year of service
** 1 year after completion of
basic training/or 18 months from date of hire

3rd year of service
***based on established anniversary
date effective to date of hire

4th year of service™**

5th year of service®***
and thereafter

Fire Prevention Specialist U.F.D.

1st year of service

2nd year of service
3rd year of service
4th year of service
5th year of service

Senior Fire Prevention Specialist U.F.D,

1st year of service

2nd year of service
3rd year of service
4th year of service
5th year of service

*#x¥*Qee Article IX, Section D
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$65,930

$74,464

$83,012

$91,563

$34,476
$49,657
$64,834
$80,015
$95,195

$93,842
$96,706
$99,571
$102,434
$105,301

$5,254.62%

$5,934,78*

$6,616.06*

$7,297.57*

$2,747.74*
$3,957.66*
$5,167.27*
$6,377.20%
$7,587.04*

$7,479.21*
$7,707.47*
$7,935.81*
$8,163.99*
$8,392.49%




ARTICLE XXITI

LONGEVITY

A. A longevity program based upon the Employee's length of service with the
Township of Bloomfield from the date of original appointment, provided there is uninterrupted

service, shall be provided upon the following basis:

After five (5) years of service - 2%
After ten (10) years of service - 4%
After fifteen (15) years of service - 6%
After twenty (20) years of service - 8%
After twenty-four (24) years of service - 10%
B. The longevity credit shall be automatic and shall be paid upon completion of the
prescribed years of service.
C. There shall be no longevity service credit for the period an Employee is on leave

of absence without pay.

D. Longevity pay shall be considered as together with base pay for pension purposes.

E. Longevity pay shall be paid with each earned bi-weekly salary check during the
calendar year at the percentage of the Employee's regular permanent salary.

F. Any interruption of service due to a cause beyond the control of the Employee
such as military service, injury in line of duty, sick leave, or other approvéd official leave of
absence, with pay, shall be considered as service for the Township of Bloomfield for the purpose
of determining the completion of said accumulated years of service with the Township of
Bloomfield.

G. Longevity pay shall be paid notwithstanding the fact that an Employee of the
Township is receiving the maximum salary provided in the regular salary ordinance.

H. The anniversary date of employment for purposes of this Article shall be the
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Employee's date of hire,
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ARTICLE XXIII

AGENCY SHOP

A. The Township shall deduct the fair share fee from the earnings of those
Employees who are not members of the Association and shall transmit the fee to the majority
representative.

B. The deduction shall commence for each Employee who is not a member of the
Association during the month following written notice from the Association of the amount of the
fair shére-assessment. A copy of the written notice of the ainount of the fair share assessment
must also be furnished by the Association to the New Jersey Public Employment Relations
Commission.

C. The fair share fee for services rendered by the Association shall be in an amount
equal to the regular membership dues, initiation fees and assessments of the Association, less the
cost of benefits financed through the dues and available only to members of the Association, but
in no event shall the fee exceed eighty-five (85%) percent of the regular membership dues, fees
and assessments.

D. The sum representing the fair share fee shall not reflect the costs of financial
support of political causes of candidates, except to the extent that it is necessary for the
Association to engage in lobbying activity designed to foster its policy goals in collective
negotiations and contract administration, and to secure the Employees it represents-advances in
wages, hours, and other conditions of employment which ordinarily cannot be secured through

collective negotiations with the Township.
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E. The Association shall establish and maintain a procedure whereby any individual
paying the agency fee can challenge the assessment as computed by the Association. This appeal
procedure shall in no way involve the Township or require the Township to take any action other
than to hold the fee in escrow pending resolution of the appeal.

F. The Association shall indemnify, defend, and save the Township harmless against
any and all claims, demands, suits or other forms of liability that shall arise out of or by reason of
action taken by the Township in reliance upon salary deduction authorization cards or the fair
share assessment information as furnished by the Association to the Township, or in reliance

upon the notification from the Association advising of such changed deduction.
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ARTICLE XXTV

CONTINUING EDUCATION/EMT STIPEND

Firefighters may receive reimbursement up to $400 to attend fire related continuing
education classes apptoved by the Fire Chief. Reimbursement will only be made if the
firefighter attends the required classes of the course and successfully passes the requirements of
the course. prever, upon approval of the fire Chief and in his sole discretion firefighters may
request and receive reimbursement for classes beyond the $400 limit.

Reimbursement of fire related continuing education classes will only be considered under
this provision. Reimbursement or payment of review classes to prepare for promotions will not
be covered. Furthermore, costs for fire related magazines, books or publications will not be
reimbursed unless required for an approved class. This benefit is not cumulative and cannot be
transferred from person to person.

Firefighters who maintain an EMT certification will automatically receive the $400
continuing education payment described above. The total benefit maximum yeatly benefit under
this clause is $400 per firefighter unless additional reimbursement for continuing education

payments are approved by the Chief,
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ARTICLE XXV

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any Employee
or group of Employees is held to be invalid by operation of law or by a coutt or other tribunal or
competent jurisdiction, such provision shall be inoperative but all other provisions shall not be

affected thereby and shall continue in full force and effect.
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ARTICLE XXVI
TERM AND RENEWAL

This Agreement shall be in full force and effect as of August 1, 2011 and shall remain in
effect to and including December 31, 2014, Collective negotiations for a successor Agreement

shall be concluded by and between the parties in accordance with the then applicable statutes and

rules and regulations of the Public Employment Relations Commission. s
Yy T
WHEREAS, the parties have hereunto set their hands and seals this L7 day
of /’s’/,{ ¢ & , 2013,
i
NEW JERSEY STATE FIREMEN’S TOWNSHIP OF BLOOMFIELD
MUTUAL BENEVOLENT ASSOCIATION, CO OF ESSE
INC., LOCAL NO. 19 NEW JERSEY

7

ATTEST: NS

& .77/;7/2 cens 27 Mﬂﬂj

19772 Local 19 CBA 2011-2014
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AGREEMENT
BETWEEN

THE TOWNSHIP OF BLOOMEIELD
~ ESSEX COUNTY, NEW JERSEY

AND

THE NEW JERSEY FIREMEN'S MUTUAI.:
BENEVOLENT ASSOCIATION, INC,, LOCAL NO. 19

JANUARY 1, 2008 THROUGH DECEMBER 31, 2011

Prepared by:

WEINER LESNIAK LLP

629 Patsippany Road
Parsippany, New Jersey 07054
(973) 403-1100
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PREAMBLE

This Agreement is entered into this day of

20010 by and between the TOWNSHIP OF BLOOMFIELD, in the County of Essex, New
Jefsey, a Municipal Corporation of the State of New Jersey (hereinafier called the "Township"
or the "Bmployer") and the NEW JERSBY STATE FIREMEN'S BENEVOLENT
ASSOCIATION, INC., LOCAL 19 (hereinafter called the "Association” or '"‘F.M.B.A."} is

designed to maintain and promote a harmonious relationship between ihe parties.

ARTICLET-
RECOGNITION

The Township hereby recognizes the Association as the exclusive representative for all
Collective Negotiations for all Members of the Fire Department of the Township of Bloomfield,
excluding Fire Lieutenants, Fire Captains, Deputy Fire Chiefs and Fire Chief, within the meaning

of the New Jersey Bmployer-Bmployees Relations Act, N.LS.A, 34:13A-L.1. et seq.




ARTICLE IL
, MANAGEMENT RIGHTS
A. The Employer hereby tetains and reserves unto itself all powers, rights, autht;rity,
duties and responsibilitles conferred upon and vested in it prior to the signing of this Agreement
by the Laws and Constitution of the State of New Jersey, and of the United States, including, but
without limiting, the generality of the foregoing, the following rights:

1 To the executive management and administrative control of the
Government and its properiies and facilities and the assignments of its
Employees; .

2, To hire -'all Employees and, subject fo the provisions of law, fé cietermine
their qualification and conditions for continued employinent or assignment
and to promote and transfer employees; _

3. To take any disciplinary action permiited by law for good and just cauge,

B. The exercise of the foregoing powers, 1ights, authority, duties and responsibilities

by the Bmployer, the adoption of policies, rules, regulations and practices in furtherance thereof,

- and the use of judgment and discretion in connection therewith shall be limited only by the fexms

of this Agresment and by the Constitution and Laws of New Jersey and of the United Siates.



ARTICLE JIT

GRIEVANCE PROCEDURE
A, Purpoge
1, The purpose of this procedure is to secure, at the lowest possible level, an

equitable solution to the problems which may arise affecting the terms and
conditions of employment under this Agreement.

2. Nothing herein shail be construed as limiting the right of any Bmployee
having a gtievance to discuss the matter informally with any appropriafe
member of the Department,

B.  Definition

The term "grievance" as used herein means any complaint or coniroversy arising

over the interprefation, application or alleged violation of the terms and conditions of this _
Agresment and may be raised by an individual, the FM.B.A. on behalf of an individuel
Employee or groupvof Bmployess, or the Township, If an individual Employee files a gtievance,
he shall certify that he first notified the FM.B.A. and that the FMB.A. declined to file such
grievance on such Broployee's behalf. Any grievance without such certiﬁce;tion shall be denied
summaiily and the grievance procedm'e'shall not be afforded to such Employees,

C.  Stepsof the Grievance Procedure

The following constituies the sole and exclusive method for resolving grievances
botween the patties covered by this Agresment, and shall be followed in ifs entirety unless any

~ step is waived by mutual consent:



Step One:

(@)

(b)

An aggrieved Employee, the FMB.A. on behalf of an aggrieved
Employee or Employees, ot the Township, shall institute action under the
provisions hereof within thirty (30) working days of the ocourrence of the
grievance, and an eamest effort shall be made to setile the differences
between the aggrieved Employee, the Company Officer and the Deputy
Chief, This shall be for the putpose of resolving the matter informally.
Failure fo act within thirty (30) days shall be deemed to constitute an
abandontuent of the grieifance.

Should the grievance not be resolved informally, the grevdnce should be

submitted, In wrifing on the appropriate forms fo the Fire Chief.

Step Two:

Gy

()

In the event the guievance has not been yesolved in or at Step One, the

" employes or the F.M.B.A. shall, in writing and signed, file the grievance

with the Five Chief of the Fire Depariment, within three (3) calendar days
following the informal discussions at Step Ote.

The Fire Chief shall render a decision in writing within five (5) calendar
days from the receipt of the grievance. However, in the event the Fire
Chief is on leave, off duty, or ont of town, the five (5) calendar day time

limit shall not begin running unfil the Fire Chief has returned,

Step Three:

(@)

Tn the event the grievance has not been resolved in or at Step Two, the
Employee or the FM.B.A. may appeal, in wiiting, the Fite Chief's
determination to the Township Administrator within five (5) calenddr days

following the determination at Step Two.



The Township ‘Administtator shall render a determination, in wniting,

)
within ten (10) calendar days from receipt of the appeal. However, in fhe
event the Township Administeator is on leave, off duty or out of town, the
ten (10) calendar day time limit shall not begin running until the Township
Administrator has returned.

(2) In the event the gﬁevaace has not been resolved in or at Step Three, the
Employee or the FM.B.A. may appeal, in wiiting, the Township '
Adrhinist'tatbr’é determination to the Mayor and Townélﬁp Counil within
five (5) calendar days following the determination at Step Three.

(b)  The Mayor and the Township Council shall render a determination, in
writing, within fifteen (15) calendar days from receipt of the appeal,

(8)  In the event the grievance has not been xesolved in or at Step Four, the
matier may be referred to arbitration as bereinafter provided.

(»)  In the event that the Township or the Association desires to submit a

" grievance to arbitration, the following procedure shall be followed:

(1)  The party demanding arbitration shall sexve writton nofice of its
intention fo arbiirate on the other party(ies) within ten (10) calendar days
following receipt of the Mayor and Council's detexmination.

(2)  The party demanding atbitration shall request the New Jersey State
Board of Mediation or the New Jersey Public Employment Commission to
appolnt an arbitrator. 'I‘fn_e selection of the arbifrator shall be conducted in
accordance with the Rules and Regulations of the New Jeérsey State Board
of Mediation or the New Jewsey Public Employment Relations

Commission.



(3)  The costs of the services of the atbiirator shall be borne equally by
the Township and the Association.

() The decision of the arbitrator shell be b writing and shall include
the reasons for such decision,

(5) The decisi‘on of the arbitrator shall be final and binding upon the
Township and the Association.

D. A failure to 1espond to any Step in this procedure by the Township or'its agents
shall be deemed to be a negative response, and upon the termination of the applicable time limits
the grievance m.ay proceed 1o the next step,

B, Time limits may be extended by the pariies by mutual written agreement.

T The Township reserves the right fo file in writing, & grievance on its behalf with
the President of the F.M.B.A, who shall conduct a conference with the yepresentatives of the
Township within ten (10) calendar days of {iling of the grievance. In the event no adjusiment has
beon satisfactorily made within ten (10) calendar days after such mesting, either party may file
within ten (10) calendar days for final and binding arbitration in accordance with this Article.

G.  In the-event the nggrieved elects fo pursue remedies available through Civit
Service, the aggrieved shall cancel the request for arbitration and the matter shall be
withdrawn from this procedure, It is agreed Eetween the patties that no arbitration heating
shall be held until after the expiration of at least thirty (30) calendar days after the decision
rendered by the Mayor and Council on the grievant. In the event the grievant pursues his
remedies through Civil Service, the arbifration hearing, if any, shall be cancelled and {he
filing fees and sxpenses incured thereby shall be paid by the party or parties canceling same.

. The Grievance Procedure may also be used when there isa denial for payment

of medical expenses which the employee claims Is work-related.



ARTICLE LY
FM.B.A, REPRESENTATIVE

A.l.  The Township agrees to grant time off, without ény loss of regular pay, for
seven (7) elected convention delegates to attend the annual FM.B.A. Convention. The
F.M.B.A. shall notify the Fire Chief as to the names of said seven (7) delegates no later than
sixty (60) days prior to said Convention,

2. The Township may grant time off as provided above to two (2) additional Fire
l;ighters designated by the FM.B.A. to attend the Annual State Convention provided adequate
manpower s available and there is no need to cover the designated Firefighters' absence by

hiring other Firefightets on an overtime basis.

" B. There shall be seven (7) members of the FM.B.A. negotiating committee who
shall serve without pay when such meetings take place at & time when such members are not
scheduled to be on dixty, A maxinum of four (4) of said seven (7) members will be granted
leave from duty without loss of regular pay for all meetings beh?een the Township and the
F.M.B.A. for the purpose of negotiating the terras of an agreement, when such mestings are at
a time when such merbers are scheduled to be on duty and upon twenty-four (24) houss
notiee to the Fire Chief.

C."  The F.M.B.A. may designate a maximum of five (5) members for the purpose
of processing grievances, Ounly two (2) may be granted leave from duty without loss of
regular pay for time devoted fo meetings between the Township and the F.MLB.A. for the
purpose of processing gricvances, when such meetings take place at a time during which said
member ig scheduled fo be on duty and upon twenty-fonr (24) houts notice to the Fire Chief,
The Township shall be notified annually as to the FM.B.AJ's selection of said giievance

representatives,



D. The President and the Executive Delegate shall be granted leave from duty
without loss of pay for all membership meetings of the State FM.B.A,, if such meetings take
place at a time when such officers ave scheduled to be on duty, provided that they give
teasonable notice to the Fite Chief of the Department. In the event that the Executive Delegate
is unable 1o attend, the Aliernate Executive Delogate shall be granted leave from duty without
loss of pay for s*.;ch attendance, provided that two (2) days advance notice of such substitution
is provided to the Fire Chief of the Department. If for good reason, two (2) days notice cannof
be provided, the Alternate Executlve Delegate shafl give as much notice as péssible, which

shall be decmed sufficient, Both men will return to duty after the mesting is concluded.

E. The President or Vice-President, Secretary, Treasurer and Bxeoutive Delegate
or Pension Delegate of the F.M.B.A. shall be granted leave from duty without loss of regular
pay for all Jocal membership meetings when such mestings take place when said individuals
are on duty. It is the intention of this Section that the afotementioned individuals will be
granted leave from. duty without loss of regular pay provided in the sole disoretion of the Fire
Chief that there are sufficient men now available for the needs of the Department.

F. Upon priot apptoval of the Fire Chief of the Fire Department, The F.M.B.A,,
where 1'easona61y wérranted, moay use the Township's Firehouses for F.IM.B.A. business.

G. A duly aceredited reprosentative of the State F.MB.A. may enter the Township
facilities or premises at reasonable howrs for the purpose of observing working conditions or
assisting in the adjustment of grievances provided that there is not inferference with the
dperations of the Departoent and ﬁ;rther provided fhat permission has been scoured in

advance from the Fire Chief or his delegate.



ARTICIE YV .
DEDUCTIONS FROM SALARY

A, The Employet agrees to deduct from the sa1a11es of its Employees, subjeot to
thls Agreement, dues for the Association. Such deductions shall be made in compliance with
Chapter 310, Public Laws of 1967, N.JS.A, (R.S, 52:14-15.9(¢)), as amended. Said monies

together with records of any corrections shall be transmitted to the Association Treasurer
within, three (3) working days from. the payroll period ending date of each bi-weekly payroll
period.

B. If during the life of this Agreement there shall be any change in the rate of
membership dues, the Association s:hall furnish to the Employer written notice thirty (30)
élays prior to the offective date of such change and shall furnish new authorizations from its
members showing the authorized deduction for each Employee.

‘¢,  The Association will provide the necessaty "check-off authorization" form and
deliver the signed forms to the appropriate officers. The Association shall indemnify, defend
and save the Bmployer'hamﬂess against any and all claims, demands, suits or other forms of
liability that shall arise out of ot by reason of action taken by the Employer in reliance upon

salary deduction authorization cards submitted by the Association to the Bmployer.



ARTICLE V]
NO-STRIKE PLEDGE

A, The Association covenants and agrees that during the tetm of this Agreement

nelther the Association nor any person acting in its behalf will cause, authorize, or support,

ox will any of its members take part in any sirike, concerted failure to report for duty, work

stoppage, walkout or other interference with pormal work procedures against the Employer.
The Asso';:iation agrees that such action would constitwte a material breach of this Agreement,

B.  Intheevent of a sirike or walkout it is covenanted and agreed that participation
in any such activity by any Employee covered under the terms of this Agreement may be
deemed grounds for termination of employment of such Employee, ot Employees, subject,
however,_to the application of either the Grievance Procedure contained in Axticle III, or
applicable law, NJ.8.A,40A:14-19 et seq.

C. The Association will actively discourage and will take all affirmative steps
whioh are necessary fo prevent or terminate any strike, work stoppage, walkout or other
deliberate interference with normal wotk procedﬂres against the Employet.

D.  Nothing contained in this Agreement shall be construed fo limit or restrict the
Employer i its right to seek and obtain such judicial relief as it may be entitled to have in law
or in equity for injunction, ot damage, or both, in the event of such breach by the Association

or its members,
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ARTICLE Y11
HOURS OF WORK AND OVERTIME -

A, Employees assigned to line fire fighting platoons shall work a 24-72 schedule.
The 24-72 work schedule shall be based upon a recurring work perlod of 28 days consisting
of a 24-hour tour of duty, followed by 72 hours off on a'recurring basis. The aforementioned
schedule constitutes a regulat reentring work period within the meaning of Section 7(k) of the
FLSA. Fach employees' specific days on aud days off duér shall be determined by the
Township. )

B, During the time period within which the 24-72 schedule is in effect, days as
noted below shall be convert fo “houts” o the basis of one (1) day equals twelve.(12) hours.
"QOperational Periods” shall mean twelve (12) hours.

C. The 24-72 work schedule shall qualify for and. be consistent with the fire
ﬁrotéetion modification and exemption from overtime compensation provisions of the United
States Fajr Labor Standards Act, Section 7(k). |

D.  No overtime shall be granted unless said individual works for a petiod equal to
or in excess of seven and one-half (7-1/2) minutes beyond the regularly scheduled towr of
duty. Those who work éeven and one-half (7-1/2) minufes or more, but less than or equal to
fiftcen (15) minutes, shall be guaranteed one-quarter (1/4) hour at time and one-haff (1-1/2)
the regular straight time rate, Work in excess of fifteen (15) minutes shall be pald at the fime
and one-half (1-1/2) rate for all such time worked.

E. Tn the event that an Employee is recalled to duty for any other reason than a
nltiple alarm fize, the Bmployee will be entitled to a minimum of four (4) howrs work at
over\time pay computed at time and one-half (1-1/2) the regular straight thme rate,

B In the event an Bmployee is tecalled to duty for a multiple alavm fire, the
Bmpiogee will be entitled to a compensatory day off.

G.  Withthe exception of recall to duty for a multiple alarm fire (Section E), houts

11



wotked in excess of those ‘regul.arly scheduled as provided in Seciion A above, shall be
deemed overtime provided such work has begn authorized, and shall-be compensated af one
and ohe-half (1-1/2) times the regular rate of pay. In the computation of an Bmployes's
regular howrly rate of pay, an Employee's base annual salary plus l(‘mgevity shall be divided
by two thousand one hundred eighty-four (2,184) hours.

H.  The present methods utilized in computation for overtime for those eligible
shall be maintained as stated in a certain ordinance entitled, "An Ordinance Eétablishing an
Overtime Pay Program for the Officers and Membets of the Police and Fire Depariments of
the Township of Bloomfield," adopted October 21, 1963, Volume 11 of Township's
- ordinances, pages 112,ete.

L Payment for overtime hours worked shall be made within thirty (30) days or
the next full pay period thegeaﬁer. Overtime shall be paid at the rate of pay in effect on the
date that overtime s woiked. | '

L. A seniority list will be placed in Headquarters and a copy will be made

available to the President of the FM.B.A, -

e
/N
s
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ARTICLE VI
VACATION LEAVE

A.  Bmployees shall receive Bml;loyee vaoation, with pay, according to the following
~ sohedule:

In the 18t calendar yeal: of service, an Employee earns one (1) working day each month.or

major fraction thereof of service, and two (2) additional vacation days at the end of the

first calendar yeat, and may take NO days vacation.”

Tn the 2nd calendar year of service, an Employee earns sixteen (16) working days por

year of service and may take the number of days eatned in the Ist calendar year of

service as vacation.

In the 3rd calendar year of service through the 10th calendar year of service, an

Employee eatns sixieen (16) working days per year of service and may take SIXTEEN

(16) days vacation. .

In the 11th calendar year of service through the 20th calendar year of service, an

Employee eatns twenly-two (22) working days per year of service and may fake -

TWENTY-TWO (22) days vacation,

Ta the 21st calendar year of service, an Employee eatns twenty-four (24) working days
pex year of service and may take TWENTY-FOUR (24) days vacation.

In the years thereafter, an Employee carns tsévent&-four (24) working days per year of
service and may take TWENTY-FOUR (24) days vacation. :

B. During the time period within which the 24-72 schedule remains in effect,
“Working Days” are to be converted info twelve (12) hours per working day. Vacation time
may, upon approval of the Chief or designes, be taken in operational perlods of twelve (12)
houts, |

C. The total years of service after permanent appointment of each Bmployee in the
classified Department of Personnel shall be considered in determining annual vacation leave
provided undér the above schedule.

D, Annual vacation leave can be carried over fo December 31 of the second”
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succeeding calendar year from the year it is earned.
E, In the event an Employee is injured or becomes ill immediately prior to his

vacation, he shall not suffer any penalty and his vacation shall be rescheduled.

14



ARTICLE IX
HOLIDAY PAY

Every employee shall be compensated for holidays at the rate of seven and ninsty-séven
_ hundreds percent (7.97%) of base, in lie of time off, for holidays regardless of whether
the employee is assigned to work on a holiday(s). The Township shall pay Holida-y pay
to all Fire Department and Fir;a Prevention staff personnel w'ho‘are. not assigned to work
regular Pire Department shifts, put, rather are assigned to work adminisirative shifts and
receive all municipal holidays. '

The base pay shall be established as of July 1, or effective date of termination by reason
of death or reti.xement, if earler, and shall consist of basic salary plus longevity. This
compensation shall be in addition fo the equivalent time paid for such holidays. Holiday
pay shall be included in every employees' bi-weekly pay.

As of Januvary 1, 2001, holiday pay shall be included in the base pay as noted in the
Salary Ordinance for the puipose of pension entitlements only, Holiday pay shall not be
used in the computation of overtime, pay for work in higher rank or terminal leave,

The E.M.B.A. hereby agrees that it will indemnify ;«m'd hold t}.ze ’I‘o‘;vnship harmless from
any claims and will not ericonrage, support or pursue any action in any foram with
respect to the provisions of Section C, except a claim that the Township has failed to
comply, or otherwise has breached, its contractval obligations under Section C. The
EM.B.A. agrees that holiday pay does not inctease the firefighter's howrly pay rate for
overtime or any other purpose and is included in base pay for the purpbse of pension

entitlements only.
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ARTICLE X
SICK LEAVE

A.  Sick leave will be granted in accordance with the New Jersey Department of
Personnel rules and regulations, .

B.  During the time period within which the 24-72 work schedule remains in effect,
“Day” is fo be converted to hours at the rate of twelve (12) hours per day. Sick ime may be
taken in operational periods of twelve (12) houts, ‘

C. In the event an Employee's illness causes his absence from work fér a p'eriod
greater than three (3) consecutive worked dayé, or totaling more then ten (10} accumuiated days
in any one¢ calendar year, a physician‘s cextificate secured at the Employee's expense shafl be
required by the Township,

D.  Three (3) sick leave days agpregate shall be granted in a calendar year for '
sicknoss in the ingnediate family. If absent for sickness in family for thres (3) consecutive wotk =
days, a letter from said family member's atiending physician shall be required of the Emplbyee,
stating the Bmployee's need to be at home, Immediate family is defined as'mother, father, wife;
husband, son, daughter, mother-in-law or father-in-law,

E. Bmployees who tetire afier twenty-five (25) years or more of credifed service in
the pension system or eﬁaployees retired on a disability pension approved as such by the New
Jersey Division of Pensions, will be paid at the cutrent salary figures of one (1) day’s pay for
every thres (3) day’s of acerued sick leave, without limitation on the number of acorved sick
leave days and an additional one (1) day’s pay for every four (4) days of accrued sick leave in

excess of two hundred (200) days,

.16



E, In the évent that a Firefighter dies in the line of duty, his estate shall receive
payment for his accumulated siek days as prescribed above in Section E for retirem'ent with
twenty-five (25) years of service.

G. An Employee wﬁo dies while still an active member of the Fire Department will
bave paid fo his estate the f‘oliowlng henefit at cutrent salary figures: one (1) day's pay for |
evety thres (3) days of accmed sick leave, without limitation on the number of acerued sick
 leave days. Upon retirement or death while an active member of the'ﬁre department, payout of
eatned, acorued unused sick time will be based upon one (1) day being calculated af 8.4 hows.

H, _'I‘he Township shall offer optional buyback of up to five (5) days sick time a
yeaffor those who have accumulated a.t least twenty-seven (27) days and have not used any
sick time during the year with option dropping by one (1) day for each sick day used.

L A Member who is injured, 111 or disabled from any cause, shall be granted injury
leave with pay for a period not exceeding one (1) year provided that the examining physician,
appointed by the Township, certifies to such injury, iliness or disability. Such injory leave shall
only be granted upon exhaustion of any sick leave accumulated pursuant to other sections of

Article X,
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ARTICLE XI
HEALTH, DENTAL AND PRESCRIFTION DRUGS

A.  Employees shall have the option to choose the Traditional Plan or the Direct
Access Plan, However, all employees that remain in the Traditional Plan will be required to pay
the cost difference between the Traditional Plan and the Direct Access Plan_based upon the °
employes’s coverage (family, husband/wife, parent/child, parent/children, single, etc.) From
January 1, 2007 forward Health Benefits coverage shall not mirror the State Health Benefits
plan, and coverage shall not change without further negotiations. However, the Township may
change insufance carriers, or l;e self-insured and as a result change insutance plans so long as
equal to or betier benefits are provided compared to the existing plan,

B, In accordance with N.J.8.A. 40A:10-23, the Township agrees to pay the premivm
charges for certain eligible pensioners and their dependents covered under the health insu.rance
plan. a set forth in Section A above, but not including survivors, if such e;mpioyees retived on a
benefit based on twenty-five (25) years or more of service oredited in the retirement sysiem, but
including employees who retired on disability pensiqns based on fower years of service oredited
in such retirement system.

C. In the event that a statute is enacted dﬁring the term of the contract, which
statute provides for retirement based on twenty (20) years or more rather than. tWei1ty~ﬁve (25)
yeats of more of service, then the Township shall provide the State Health Benefits Program
benefit to retired Bmployees on the basis of twenty (20) yeats or more of service,

D. Thé Bmployer agrees to provide dental insurance coverage. Said cost fo the
Bmployer of such coverage for each employee shall be a mazimum. average cost of $400.00 per

Bmployce. If the cost goss up on expiration of contract with the Dental Insvrance carriet, the
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Township will pay the increase. The coverage will be for family, husband/wife, single, or
employes/child, depending on the Employee’s status.
B. Prescription Plan,

Employees agree to use the BeneCard Plan for his/her prescription drugs. Coverage

under such Plan will be based upon the employes’s status (family, husband/wife, paient/chjld;

parent/children, single, efc). The BeneCerd Plan provides for a co-pay'ment for each

prescription of $5.00 for generic drugs and $10.00 for name brands, The Township reserves the |

sight to change plans and/or carriers or to self-insnre so long as equal or botter benefits are

provided, This Js intended to be a continuation of the existing prescription drug plan.
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ARTICLE XJT

PAY FOR WORK IN HIGHER RANIK

A, TFirefighters assigned by the Chief of the Fire Department to serve in an Acting
Captain capacity during a calendar year shall be paild at twenty-five (25%) percent of the

maximum rate set for the Firefighters in the Local Agreement except under the following

circumstances. When suoh assighment exceeds four (4) consecutive tours of duty regardless of

whether the assignment spans more than one calendar year, the acting Captain shall be paid at

the rate of pay set for the fifth (5™ or maximum step of the Captain rank retroactive to the

commencement of the third (3™) consecutive shift of such assignment. When an acting Capiain

assignment involvés an individual Firefighter replacing the same Captain, that Firefighter shall
begin to be paid at the rate of pay set for the fifth (5™) or maximum step of the Captain 'rate
commencing with the fifth (5™) such fill-in during a calendar year even when the five (5) shifts
are not conseontive retroactive to the commencement of the third (3%) shift replacement for that
Captain.

b, Payment for work in the higher rank shall be made within thirty (30) days
. following the month in which the work in the higher rank was performed.

C. Bmployees will be paid hour for hour each hour that is worked, retroactive to the
assignment of that rank,

d. Longevity, boliday pay and any other stipends received by firefighters of the

higher rank shall not be considered when calculating acting Captain pay.
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- ARTICLE X1iI

CLOTHING ALLOWANCE

A, The Township shall provide an annual clothing allowanee of six hundred ($600)
dollats to all Bmployess, except the Fire Inspectors, payable on ot prior to May 15 following -
the Srear the allowance was earned. The clothing allowance will increase to $650 in 2010. and
$700 in 2011,

B.  An anuual clothing allowance of seven hundred aud twenty-five (§725) dollars
shall be pald to the Fire Inspectors, payable on 61' ptior to May 15 following the year the
allowance was earned.

C. The clothing allowance shall be paid fo Employees who ate employed by the
Township on Januvaty Ist of the given year and have been émployed for twelve (12) months
c011tinu6usly prior to that date.

D.  The clothing allowance shall be pro-rated for Employees who are employed by

the Township for a portion of the preceding yeat according fo the following formula:

. Upon completion of fhree (3) months' service - 25% clothing allowance.
2. Upon completion of six (6) months' service - 50% clothing allowance.
3. Upon completion of nine (9) months' service - 75% clothing allowance.

B.  'The clothing allowance shall be pro-rated for Employess who retive by payment

~ for the postion of the year in which they retire acoordiﬁg to the fqllowing formula:

1. Upon completion of three (3) months' sexvics - 25% clothing allowance.
2. Upon completion of six (6) months' sexvice ~ 50% clothing allowance.
3 Upon completion of nine (9) months' service ~ 75% clothing allowance.
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F. . The Township agrees upon the death of an aciive member, to pay the member’s
estate the total amount of clothing allowance as indicated in Asticle XIII, Sections A and B,

regardless of the number of inonths the member worked during the year.
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L
2.

ARTICLE X1V

PROTECTIVE GEAR

_The Township shall provide the following protective geat:

Helmet

'I‘pmout Coat

. Boots

Turnout Bunker Panis

Gloves

Nomex Hood
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ARTICLE XV
MATE&’SL’;‘Y LEAVE
. Bach Employee shall 1_:53 granted two (2) working days leave without loss of regular pay,
for the birth of the Employee's child. These days shall be taken at the Employee's discretion
‘ " within thirty (30) ﬁays of the l;irth. During the time pexiod within which the 24-72 schedule is in

effect, “Wo}king Days”-are to be converted into twelve (12) houys per working day.

24



ARTICLE XVI
- BULLETIN BOARDS
A bulletin board, designated by the Fire Chief, shall bo made available by the Township
for the use of the F‘.M.B.A. for the purpose of posting FMBA a.nnouncements and other
‘ information not of an inflammatory or derogatory natuze, The Township may have removed ﬂ;m

the bulletin board any material which does not conform with the intent of the above provision of

this Article,
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ARTICLE XVIY

~ RETENTION OF BENEFITS

Except as modified by this Agreement, all provisions of Municipal Ordinances applicable .
to Bmployees covered under this Agreement, shall remain in full force and effect duting the term

of this Agreement,
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ARTICLE X VIl
PERSONAL FEAVE

A.  Employees covered under this Agreement shall be entitled to personal leave days

annually without loss of regular pay, in‘ addition to any other time off providéd for this

Agreement. Bmployees shall be granted personal leave days in accordance with the following

schedule:
Years of Service, Days of Personal Leave
Less than 15 j;?ea;'s | 5
15 years or more | 6

B.  During the time period ‘within which the 24-72 sohedule rémains in effect, “Leave
Days” are to be converted to twelve (12) hours per day.

G.  Requests for personal days shall' be granted, so long as the employee provides
reasonable advance written notice to the Fire Chief (except in the ¢ase of emergency) and, at the
time of request, three (3) or more vacation slots are not ﬁiled. . '

D.  Personal leave days shall not accumulate to the credit of the individuat employee
from yeai {o year and if not taken during th% calendat year, shall be lost.

B. . In the event an employee s unable to take personal leave days in the calenday
year in accordance with Paragraph C of this Article, such personal leave days shall be granted
upon the employee's request within a reasonable time following éuch re;quested personal leave

days and may be carried over into the following year until the employee is permitted to take it,
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ARTICLE XIX
DEATHIN FAMILY LEAVE

A, Leave 9f absence of four (4) working days, without loss of regular pay, shall be
granted to each Employee upon the death of a member of- b'i'sl.immedia’ce family. Immediate
family is defined as: mother, father, sister, brother, son, daughter, husband, wife, grandparents,
step-children,. step-pérents, moiher—in-law, father-in-law, brother-in-law, sist'er~in~law,' step-
grandparenfs, spouse's grandparents or such relative of eithe:r Employea or s'pouse who may be
residing in their household. . ‘

B. One (1) day's leave, without loss of regular pay, may be granted by the Fire Chief
upon the death of other relatives.

C. Duting the time period within which the 24-72 schedule remains m effect,

“Working Days” até to be converted to twelve (12) hows per working day.
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ARTICLEXX .
RETIREMENT.

A.  Upon anl Employee's retirement, the Employer shall provide a written accounting
of the amount of accumulated eame& bu__t.deferred benefits such as acerued sick time, vacation
time, holiday pay and Time Coming,

B, Upon agreement to spread payments over a petiod of time, Management shall
provide the employee with a schedule of the dates of payment,

C Employees shall retain all pension rights under New Jersey Law,
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A,

ARTICLE XX1
SALARIES . va

The salary for all Employees covered by this Agreement is set forth in the

Schedule noted below.,

1.

Pay stubs provided with paychecks shall indicate work hours and~1_th6 rate of pay.-
Upon an employee's request, his or her paycheck shall be placed in an envelope. -
Firefighter Members of the Fire Department shall receive oredit for ' prior
creditable service in their respective positions and office i such department "s()
that existing years of creditable serviée in thelr respective position and office in
the depariment shall determine the annual salaries of such officers and members
in the Department, The annual salary acc(;rding to years of creditable service shall:
be determined and shall become effective on the first bi-weekly pay p‘eriod in
which the respective annual anniversary dates fall,

Members of the Fire Department of the Township of Bloomfield, covered by this
batgaining Agreement, when terminating their services with the Townéhip shall
be paid ome-twelfth (1/12) of their annual saiary for cach coﬁplete montil
employed by t}m Township. Members of the Fire Department working apart 6T a

month shall be paid for the actual days worked in the final month of employment.
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B, Salary Schedule(s)
The salarles of Membets of the Fire Department of the wanship of Bloomfield covered
by this Agreement are fized and determined as follows:

Effective January 1, 2008

Bagse Pay Holiday Pay

1st year of sexvice $28,082 $2,238.14*
*upon completion of basic
trainingfor 6 months from date of hire $32,863 $2,619.18*
2nd year of service
#*% 1 year after completion of )
baste training/or 18 months from date of hire $53,703 $4,280.13*
3rd year of service )
*#¥based on established anniversaty :
date effective to date of hite . $60,657 $4,834.36%
4th year of service™** $67,619 $5,380.23%
Sthyear of serviee™*
and thereafter . $74,583 $5,944,27%

Fire Prevention Specialist U.E.D,

1st year of sexvice : $28,082 $2,238.14%
20¢ year of service $40,449 $3,223.79*
3rd year of service . $52,812 $4,209,12*
4th year of service $65,177 $5,194.61*
5th year of service $77,540 $6,179.94*%

Senior Fire Prevention Specialist UF.D,

1st year of sexrvice $76,439 $6,092.19*

2nd year of service $78,772 $6,278,13*%
31d year of service $81,105 $6,464,07*
4th year of sexvice $83,438 $6,650.01*
5th year of service $85,773 $6,836,11%

#hskSes Article IX, Section D
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Effective July 1, 2008

BagePay  Holiday Pay

Ist year of service - $28,748 $2,294.,09%
#ypon completion of basic
training/or 6 months from date of hire $33,685 $2,684.06%

2nd year of service
** | year afior completion of

bagic training/or 18 months from date of hire $55,046 $4,387,13*
 3rd year of service
#+¥hased on established anniversary
date effective to date of hive $62,173 $4,955.22%
" dth year of service $69.309  $5,523.96%
Sth year of service® ¥ e
and thereafter $76,448 $6,092.88*
Fire Prevention Specialist UE.D,
1st year of service $28,748 $2,294,09%
2nd year of service $41,460 $3,304.38*
3td year of service $54,132 $4,314.35*%
4th year of service $66,806 $5,324 48*
5th year of service : $79,479 $6,334,44%

Senior Fire Prevention Specialist UE.D,

1st year of service $78,350 $6,244 49%
2nd year of service $80,741 $6,435.18*
3rd year of service $83,133 $6,625.67*
4th year of service $85,524 $6,816.26%
5th year of service $87,917 $7,007.01*
FrsSee Article IX, Section D
Effective Januaty 1, 2009
Base Pay Holiday Pay
1st year of service $29.,360 $2,339,97%
*upon completion of basic
tralning/or 6 months from date of hire $34,359 $2,738.35%

2nd year of service
#% ] year after completion of
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basic trainingfor 18 months from date of hite $56,147 $4,474.87%

3rd year of service
***pased on established anniversary
date effective to date of hire - $63,416 $5,054.32%
4th year of service®* $70,695  $5,634.44%
5th year of sexviee**# -
and thereafier $77.977 $6,214.74%

Pire Prevention Specialist U.F,D.

Ist year of service - $29,360 $2,339,97%
2nd year of setvice $42,289 $3,37047*
“3rd year of service $55,215 $4,400.64*
4th year of service ' $68,142 $5,430.97%
5th year of service $81,069 $6,461,13%

Senior Fire Prevention Specialist UF.D.

15t year of service | $79917  $6,369.38%

2nd year of service $82,356 . $6,563,78*%
3rd year of service $84,796 $6,758.18%
4th year of sexvice $87,234 $6,952.59%

5th year of service $89,675 $7,147.15%

##skSee Article IX, Section D ‘ :
’ Effective July 1, 2009

Base Pay Holiday Pay

1st year of service $30,094 $2,398.47%

“upon completion of basic

training/or 6 months from date of hire $35,218 $2,806.81*
2nd year of service .

& | year after completion of

basio fraining/or 18 months from date of hire $57,551 $4,586.74*%
3rd year of service

##+hased on established anniversary

date effective to date of hire . $65,001 $5,180.68%
4th year of service*** : $72,462 $5,775.30*
5th year of service™ ¥
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aud thereafter
Fire Prevention Specialist UF.D,

Lst year of serviece
2nd year of sexrvice
3rd year of service
4th year of sexvice
5th year of sexrvice

Senlor Bire Prevention Specialist UE.D,

1st year of service
2nd year of sexvice -
31d year of service
4th year of service
5th year of service

*#%%Qee Article IX, Section D

Effective January 1, 2010 .

~1st year of sexvice
*upon completion of basic
training/or 6 months from date of hire

2nd year of sexvice
*% 1 year after completion of
basic training/or 18 months from date of hive

* 31d year of sexvice
**#hased on established anniversary
date effective to date of hire

4th year of service®*=

5th year of service®*
and thereafter

Fire Preveniion Specialist UF.D.

1st year of service
2nd year of service
3rd year of sexvice
4th year of service
5th year of service
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$79,962

$30,094
$43,346
$56,595
$69,846
$83,096

$81,915
$84.415
$86,916
$89,415
$91,917

Base Pay
$31,268

$36,592

$59,795

 $67.536

$75,288

$83,043

$31,268

$45,036 -

$58,802
$72,570
$86,337

$6,370.11%

$2,398.47%
$3,454,73%
$4,510.66%
$5,566.74*
$6,622.66*

$6,528.61*

$6,727.87%

$6,927.13*
$7,126.40%
$7,325.83%

Holiday Pay
$2,492,01%

$2,916.28*%
$4,765.62%

$5,382.73%
$6,000.54%

$6,618.54*

$2,492,01%
$3,589.46*
$4,686.58*
$5,783.84*
$6,880.94*



Senior Fire Prevention Specialist U.E.D.

1st year of service
" 2nd year of service
3rd year'of service
Ath year of sexvice
Sth year of service

#+%%See Articls I', Seotion D

- Effective January 1, 2011

1st yeér of service
Fupon completion of basic
training/or 6 months fiom date of hire

2nd year of service '
*¥ 1 year after completion of _
basie training/or 18 months from date of hire
-3rd year of service
*¥¥based on established anniversary
date effective to date of hire
4th year of servige®**#

Sth year of sexvice®**
and thereafter

Fire Preventfon Specialist UED.

_ Ist year of service
2nd year of service
31d year of service

" 4th year of service

Sth year of service

Senior Fire Prevention Specialist U F.D,

1st year of service
2nd year of service
3rd year of service
4th. year of service
3th year of service

#4860 Auficle IX, Section D
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$8s,110
$87,707
$90,306
$92,902
$95,502

Base Pay
$32,487

$38,019

$62,127

$70,170

$78,224

$86,282

$32,487
$46,792
$61,095
$75,400
$89,704

$88,429
$91,128
$93,828
$96,525

$99,227

$6,783,23%
$6,990.26+%
$7,197.29%
$7,404.33%
$7,611.54%

Holiday Pay
$2,589.20*

$3,030.01*

$4,951.48*%

$5,592,66*
$6,234,56*

$6,876.66*

$2,589.20%
$3,729.45%
$4,869.36%
$6,009.41%
$7,149.30%

$7,047.78*
$7,262,88%
$7,477.98*
$7,693.10%
$7,908,39*



ARTICLEX}}II
LONGEVITY
A A Iohgevity prbgiam based upon the Bmployee's length c;f service with the
Township of Bloomfield fiom fhe date of original appointient, provided there is uninterrupted

service, shall be provided upon the following basis:

After five (5) yeaxs of service : - 2%
Adfter ten (10) years.of service . 4%
Adfter fifteen (15) years of sexvice - 6%
After twenty (20) years of service - 8%

Afier twenty-four (24) yeass of service 10%

]

B,  The longevity credit shall be automatic and shall be paid upon completion of the
prescribed years of sexvice. |
C. There shall be no longevity service credit for the period an Braployee is on leave

of absence without pay.

D.  Longevity pay shall be considered as together with base pay for pension purposes. |

B. Longevity pay shall be patd with each earned bi-weekly salary check during the
calendar year a% the percentage of the Bmployee's regular permanent salary,

" F. Any interraption of service due to a cause beyond the control of the Fmployee
such as military seﬁice, injury in lir;e of duty, sick leave, or other approved official leave of
absence, with pay, shall be considered as service for the Township of Bloomfield for the purpose
of determining the completion of said accumulated years of service with the Township of
Bloomfield,

G, Longsvity p\ay shall be paid notwithstanding the fact that an Employee of the
Township is receiving the maximum salary provided in the regular salary ordinance.

H.  The anniversary date of employment for purposes of this Article shall be the
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" Fmployee's date of hire,
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ARTICLE XXI1II

AGENCY SHOP

A, The Township shall deduct the fair share fee fiom the earnings of those
Bmployees who are not members of the Association and shail transmit the foo t‘o the majority
represeptativ‘e.

B. The deduction shall commence for each Employee who is not a member of the
Association ;Iuring the month following written notice from the Assoclation of thé amount of the
fair share—aéscssmez{t. A copy of the written notice of the amount of 'the fair share assessment
must aiso be furnished by the Association to the New Jersey Public Employ;nent Relations
Commission. |

C.  The fair share foe for services rendered by the Association shall be in an amount
equal to the regular membership dues, initiation fees and assessments of the Association, less the
cost of benefits financed throug@ the dues and available only to members of the Assoclation, but

“in no event shall the fee exceed eighty-five (85%) percent of the regular membership dues, fees
and assessments,

D.-  The sum ropresenting the falr share fee shall not reflect the costs of financial
support of political causes of candidates, except to the extent that it is necessary for the
Association to engage in lobbying activity designed to foster ifs policy goals in collective
negotiations and contract administratjon, and to secure the Employess it represents advances in
wages, hours, and other conditions of employment which ordinarily cannot be secuved th}:ough

collective negotiations with the wansbip.
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E, The Assocxatlon shall estabhsh and maintain a procedure whereby any individual
paying the agenidy fee can challenge the assessment as computed by the Association. T}us appeal
pxocedure shall i in no way mvolve the Townshlp or require the Township to take any action other
than to hold the fee in escrow pending resoluuon of the appeal.

F, The Assooiatzon shaII mdemmfy, defend, and save the Township harmless against
any and all claims, demands, suits or other forms of ]iabili?y that shall arise out of ot by teason of .
action. taken by the Township m relfance upon salary deduction authorization cards or the fair
shate assessment information as ﬁ;nﬁshed by the Association to the ToMstp, or in reliance

upon he notification from the Association advising of such changed deduction,
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ARTICLE XXIV . SR -
CONTINUING EDUCATION/EMT STIPEND

Up to and including calendar year 2008, each bargaining unit member shall receive five
hundred dollars ($500) per year for Continuing Education, Such payments shall be made on or
priox to May 15 xespecifully. Upon death, Continuing Bducation is paid to member’s estate,
From 2009 forward this article shall not apply and nc; firefighters shall be entitled to continuing
education payments. Furthermere, this patagraph shall be. removed from fhe next negofiated
collective bargaining agreement,

- Firefighters may receive reimbursement up 'to $400 to attend fire reIatedA continuing
education classes approved by the' Fire Chief, Rei'mbursement will only be made if the
firefighter ationds the required classes of the conrse and successfully passes the requirernents of
~ the course. However, .upon approval of the fire Ch.ief and in his sole discretion firefighters may
request and receive reitn!;ursement for classes beyond the $400 limit, Relmbursement of fire
related continuing education classes will only be considered under this provision,
Reimbursement or payment of review ciaqsés to prepare for promotions will not be covered,
Furthermore, costs for fire related magazines, books or publications will not be reimbursed
. unless required for an approved class. This bensfit Is not cumulative and ca‘mmt be transferred
from person to person, Firefighters who maintain an BMT cestification will antomatically
receive the $400 continuing education payment deseribed above. The total benefit maximum
yearly benefit under this clavse is $400 per firefighter unless additional reimbursement for

continving education payments are approved by the Chief,
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ARTICLE XXV

SEPARABILITY AND SAVINGS
If any provision of this Agreement or any application of .this Agtesment to any Bmployee
or group of Bmployees is held to be invalid by opetation of Taw or by a court or other tribunal or
competent jurisdietion, such provision shall be Inoperative but all other provisions shall not be

affected thereby and shall continue in full force and effect,
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ARTICLE XXVI1
TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2008 and shall remain in

effect to and Including December 31, 2011, Collective negotiations for a successor Agreement
shall be concluded by and between the parties in accordance with the then e:xpplicabl'e statutes and.
1ules and regulations of the Public Employment Relations Commission.

WHEREAS, the parties have hereunto set thelr hands and seals this |g®= day

of ng , 2010.
NEW JERSEY STATE FIREMEN’S TOWNSHIP OF BLOOMPIELD
MUTUAL BENEVOLENT ASSOCIATION,  COUNTY OF ESSEX

INC., LOCAL NO, 19 NBW
BY: 'ﬁ,—)“—“"

ATTEST; ATTES%\>
sbinasl DALIB) Fi

-

19722 Local 19 Agreement Final NR, §~15-10
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